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LAITY SESSION
Friday, June 11, 2021
9:00-11:30 a.m.
Virtual Meeting Online
The Bishop opened the session at 9:01 a.m. He welcomed and offered thanks to the laity for joining virtually. The
Bishop shared that this was his last time to greet the laity as the Bishop. He expressed his deep appreciation for all
that the laity do supporting the Conference. The Bishop introduced Laurie Lineberry, Conference Lay Leader.
Lineberry stated she was honored and humbled to have been chosen to lead the laity for five years. She thanked the
laity for their confidence in her. She reminded the laity of the three things she shared that all laity need to be able to
do to bring Christ to the unchurched, 1) embrace Southern hospitality, 2) understand our own story of our journey
with Christ and be able to share in a non-threatening way; 3) be comfortable praying out loud where and when it is
needed. Lineberry discussed the United Methodist Social Principles and read the opening statements about the first
principle, The Natural World. She challenged the laity to find and read the Social Principles in the 2016 Book of
Discipline and find one principle to lift up and support. Follow Christ’s example: be kind to the lowly, heal the sick,
resist evil, feed the hungry, empower the disenfranchised, befriend the outcast, don’t judge others, be fair and just,
choose good over evil, have an obedient heart, be the light of the world, trust in the goodness of God, be rich of
spirit, be faithful to God, settle disputes, turn from sin, be fruitful, nurture relationship with God, do for others with
no expectation of payback, save the lost, forgive the sinner, be humble, share what you have, worship God, be
compassionate, share the Good News, actively oppose injustice, be a servant to others, love enemies and neighbors.
Lineberry thanked the laity for the gift of the last five years.
Regina Walker, Associate Conference Lay Leader, introduced Pastor Gina Pollard, City Square United Methodist
Fellowship and Primera Iglesia Metodista Unida. Walker congratulated Pollard on recently becoming a licensed
local pastor. Pollard led the laity in a session on “Grief, Loss, Covid, and Life.” She shared her personal background
and that much of what she was experiencing in her life was related to grief during her childhood. She gave examples
of the causes of grief, both tangible and intangible losses. Covid-19 and social-political unrest has brought special
circumstances. She responded to comments from the Chat. Pollard gave the laity ideas for a Resilience Building
Toolbox. She thanked the laity for the opportunity to share with them.
Judy Martin, Chair of Clergy and Lay Leadership Development, thanked Pollard for her work with the Laity
Session. Martin shared that no nominations have been received for Conference Lay Leader and suggested that the
position could be filled by two or more people. Possible names were brought forth, but no nomination was
confirmed. Martin moved that the Clergy and Lay Leadership Development Committee fill the Lay Leader role at a
later date. Seconded.
Peggy Rambikur, Prescott UMC, requested clarification.
Jim Nibbelink, St. Mark’s UMC, requested clarification.
Deb Williams, South District Lay Leader, called the question.
Passed
Martin spoke for the motion.
Approved
The meeting was adjourned at 10:36 a.m.
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CLERGY EXECUTIVE SESSION
Friday, June 11, 2021
9:00-11:30 a.m.
Virtual Meeting Online
The Clergy Session was opened at 9:00 a.m. by Melissa Rynders, Chair of the Board of Ordained Ministry
(BOOM), with prayer. Rynders recognized the District Committee on Ministries chairs, BOOM members, BOOM
secretary, and registrar of BOOM. She reminded the group that all things stated in the session were in strict
confidentiality.
Organizational Matters
Dee Dee Azhikakath, registrar of the Board of Ordained Ministry, explained the process for voting and being
recognized for questions. Sandy Lynn Johnson, secretary of the Board of Ordained Ministry, moved on behalf of the
Board of Ordained Ministry that the following persons be allowed to attend this session:
• Ministers of other denominations currently serving under appointment within the bounds of Conference
under ¶346.2 of The 2016 Book of Discipline be allowed to be present on the webinar without voice or
vote; (an individual minister of another denomination may be allowed voice upon approval by a 2/3 vote of
the session)
• Clergy members of other annual conferences, who are currently serving under appointment within the
bounds of Conference under ¶346.1 be allowed to be present with voice but no vote;
• Julie O’Neal, Executive Assistant to the Bishop, be allowed to be present without voice or vote;
• The technicians and interpreters be allowed to be present without voice or vote.
Approved
Azhikakath, registrar of the Board, lead the clergy in a practice vote. Azhikakath presented the Business of the
Annual Conference pertaining to ordained ministers and local pastors.
A complete listing of clergy and church names voted on is listed in the
Business of the Annual Conference section of the 2022 Journal.
18. Who constitute:
a) The Administrative Review Committee (¶636)? (v)
Passed
21. Who are approved and appointed as: (Indicate for each person the first year the license was awarded. Indicate
what progress each has made in the course of study or the name of the seminary in which they are enrolled.
Indicate with an asterisk those who have completed the five-year course of study or the M.Div. (¶319.4). (3/4 v)
Passed
25. What clergy in good standing in other Christian denominations have been approved to serve appointments or
ecumenical ministries within the bounds of the Annual Conference while retaining their denominational
affiliation (¶¶331.8, 346.2)? (v)
Passed
26. Who are affiliate members:
b) Without vote (¶¶334.5, 344.4)? (2/3 v)
Passed
27. Who are elected as associate members? ¶322
Passed
28. Who are elected as provisional members and what seminary are they attending, if in school? (under ¶¶322.4,
324, 325)
b) Provisional Elders under the provisions of ¶324.4a, b or ¶324.6 (3/4 v); ¶322.4 (v 3/4)
Passed
29. Who are continued as provisional members, in what year were they admitted to provisional membership, and
what seminary are they attending, if in school (¶326)?
a) In preparation for ordination as a deacon or elder? (¶326)
For information only
32. Who are elected as members in full connection? (3/4 v)
b) Elders
Passed
38. Who have been received by transfer from other annual conferences of The United Methodist Church (¶¶347.1,
416.5, 635.2n)? (v)
Passed
39. Who are transferred in from other Methodist denominations (¶347.2)? (v)
Passed
41. Who have been transferred out to other annual conferences of The United Methodist Church (¶416.5)?
For
information only
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43. Who are on location?
a) Who has been granted honorable location (¶358.1)? (v)
Passed
46. Who have had their conference membership terminated?
b) By withdrawal from the ordained ministerial office (¶360.2, .4)? (v)
Passed
50. Who are the provisional, ordained members or associate members on leave of absence and for what number of
years consecutively has each held this relation (¶353)?
a) Voluntary?
(1) Personal, 5 years or less (¶353.2a 3) (v)
Passed
(2) Personal, more than 5 years (¶353.2a 3) (2/3 v)
Passed
(3) Family, 5 years or less (¶353.2b 3) (v)
Passed
52. Who have been granted medical leave due to medical or disabling conditions (¶356)? (v)
Passed
53. What members in full connection have been retired (¶357 (Under ¶357.1, no vote required; under ¶357.2, v;
under ¶357.3, v 2/3)?
Passed
72. Who are approved for less than full-time service?
a) What associate members, provisional, or full elders are approved for appointment to less than full-time
service, what is the total number of years for which such approval has been granted to each, and for what
fraction of full-time service (in one-quarter increments) is approval granted (for purposes of equitable
compensation claim and pension credit) ¶¶338.2, 342.2, 1506)? (v 2/3, after 8 years v 3/4)?
Passed
76. What elders (full connection and provisional), associate members, and local pastors are appointed to extension
ministries for the ensuing year?
c) To other valid ministries under the provisions of ¶344.1d? (v 2/3)
Passed
Words from the Bishop
Bishop Hoshibata offered words reflecting on his 17 years in the episcopal role and then asked for release from his
responsibilities using a service from the United Methodist Book of Worship. He requested prayer during this time of
transition.
Announcements
The Gathering, February 22-24, 2022, will be at the Redemptorist Renewal Center in Tucson, Arizona.

The Clergy Session adjourned at 10:30 a.m.

PLENARY SESSION 1
Friday, June 11, 2021
1:00-5:00 p.m.
Virtual Meeting Online
The following clergy requested and received permission to be excused from Annual Conference through their
District Superintendent: for the entire Conference—Active Clergy: Rev. Amy Barron-Gafford (partial), Pastor Ed
Brown, Rev. Eric Brown, Rev. Rick Casebolt (partial), Rev. Michael Eaton (partial), Pastor Lana Fong (partial),
Pastor Nicholas Grainger, Pastor Kayla Johnson, Pastor Sandy Lee Johnson (partial), Rev. Angela McCarty, Rev.
Sharon Pajak, Rev. Carl Peterson (partial), Rev. David Rennick (partial); Retirees: Rev. Ivan Burnett, Rev. Mark
Conrad (partial), Rev. Larry Gerber, Rev. Gary Simons, Sr.
Opening of Conference
Bishop Robert T. Hoshibata called to order the 37th Annual Conference session at 1:06 p.m. with a replica of the
gavel used by John Wesley and introduced Rev. Jennifer Lambert, Conference Secretary.
Lambert welcomed all to the 37th Session of the Desert Southwest Annual Conference. She asked in advance for
patience and grace as they navigated worshiping and conducting business through this digital format. She explained
the tools that would be used for the meeting. Lambert reminded the Conference that they had much to cover in the
limited time. She thanked the members for making Annual Conference a priority.
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Lambert stated that all voting members who registered were issued a unique voting ID and gave instructions on how
to reach GNTV if voters had issues. Paul Roadarmel, GNTV, led the Conference through a practice vote.
Lambert moved suspension of Conference Rule II.C.3 which states that entire floor of the room where Annual
Conference is held will constitute the Official Bar of the Conference.
Approved
Lambert moved that the business of the 37th Annual Conference be conducted through the digital room and that
those already granted voting privileges with a unique ID would constitute the bar.
Approved
Introduction of Monitors
Deb Browning, Chair of the Commission on the Status and Role of Women, and Rev. Javier Olivares, Chair of the
Commission on Religion and Race, introduced themselves and shared that the Conference would be monitored for
inclusivity, gender identity, ethnicity, and age. The monitors for the Conference were Billie Fidlin, Rev. Khalif
Smith, Deaconess Maria Hase, Olivares, and Browning.
Opening Worship
Pastor Linda Larsen, Page Community UMC, opened worship reading 1 Peter 3:8-11. The opening song, “Turn
Your Eyes Upon Jesus,” was presented by the Paradise Valley UMC Ignite Worship Band. Pastor Gina Pollard, City
Square United Methodist Fellowship and Primera Iglesia Metodista Unida, shared the message titled “Drawn.”
Pastor Amy Sue Kalm, White Mountain UMC, offered “The Serenity Prayer” as the closing prayer. The Bishop
thanked the worship team.
Episcopal Address
The Bishop began his address, “Many Gifts, One Spirit,” stating that we were emerging from the Covid-19
pandemic and this was the 2nd virtual Annual Conference. He shared that history would look back at the last two
years and have many things to say about this extraordinary time. He offered we have emerged a different and better
church. The Bishop added that we are not yet out of the woods completely, but we have a deep gratitude that we
have made it thus far; and a hope as we look to future with optimism, vitality, renewed faith, and a calling by God to
forge ahead in ministry and mission for our United Methodist Church. We would not succeed in this mission without
a clear understanding that we have been blessed by gifts from God. We are thankful for this giftedness which came
in many forms.
• Creativity - Congregations welcomed new pastors last July and learned how to share their love in new and
creative ways.
• Technology and learning - Pastors faced empty pews and learned to tape or live stream a worship service.
• New ideas - Faithful worshipers worshiped in front of a computer screen, or by telephone, or with a written
manuscript of the sermon received in the mail.
• Courage - Caring persons girded themselves with protective gear as they reached out to those in need.
• Generosity - Many received stimulus checks and willingly gave them to those in need.
• Calling, inspiration, and commitment - Front line workers in grocery stores, hospitals, clinics, schools,
churches kept serving others.
• Profound faith in God - Followers of Jesus Christ found ways of coming together virtually in Bible studies,
Sunday School, and committee meetings to continue ministry in our communities and world.
The Bishop thanked God for never abandoning us and for being our companion. He anticipated that we would not
let these gifts go to waste and expected a firm commitment to use the gifts that God has given us.
One of the gifts the Bishop experienced was the gift of time. By not attending meetings, commuting to the office,
and traveling; he was able to church hop all over the Conference, read a book, watch a video, or listen to a podcast.
He joined the DSC RACE Coalition 21-Day Racial Equality Habit Building Challenge and shared his learnings from
the challenge including a YouTube video of Bryan Stevenson, a civil rights attorney known for his work for justice
for the poor and people of color. In a commencement speech Stevenson made to the 2018 graduating class of Johns
Hopkins University in Maryland, he encouraged all to work to make a positive difference in the world and outlined
four steps.
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1.
2.
3.
4.

Find ways to get in proximity to people who are suffering. By doing so, you will begin a journey toward
changing the world.
Change the narrative. Change the tune that has been sung for centuries upon centuries. Using a narrative
that every one of God’s family is valuable changes the world and makes the world a more just place.
Stay hopeful. We cannot change the world if we allow ourselves to wallow in despair. Hopelessness is the
enemy of justice. God rejoices when we do not allow ourselves to lose hope.
Do things that are inconvenient and uncomfortable. Sometimes following Jesus is far from convenient and
far from comfortable. Jesus asks us to push out at the margins, take a risk and reach out to others. Jesus
teaches us to love others, even when the other may be difficult to love. As we engage in this love that Jesus
himself offered to us, we find ourselves engaging in a new effort to love others, even as we are being loved.

The Bishop felt Jesus would be pleased if we took these four steps that lead us down a path to making the world
a place where all persons are loved, where the depth of love is like the profound love of Jesus Christ himself.
First Corinthians reminds us in a powerful way: “There are a variety of gifts, but the same spirit. And there are a
variety of services, but the same Lord. And there are varieties of activities, but it is the same God who activates
all of them in everyone. To each is given the manifestation of the Spirit for the common good” (NRSV). The
Bishop reminded the Conference that we are called by God to use our gifts. As we move boldly back into the
world equipped with new learnings and many gifts, we engage in the life-giving acts of ministry and mission in
the world in the name and in the spirit of Jesus Christ, many gifts, one spirit. The Bishop closed the message
with prayer.
Consent Calendar
Rev. Jennifer Lambert, Conference Secretary, explained the Consent Calendar’s purpose. Lambert moved approval
of the Consent Calendar. The following items were recommended for inclusion on the Consent Calendar:
• Council on Finance and Administration Recommendation No. 2 – Special Days and Causes
• Council on Finance and Administration Recommendation No. 3 – Conference Advance and Benevolence
Specials
• Council on Finance and Administration Recommendation No. 4 – Other Recommendations (level 1 exempt
compensation, employee expenses, mileage reimbursement rates, and spending within budgets)
• Conference Board of Pension and Health Benefits Recommendation No. 1 – Annuity Rate and Past Service
Obligation
• Conference Board of Pension and Health Benefits Recommendation No. 2 – Resolution Relating to
Rental/Housing Allowance for Retired or Disabled Clergypersons of the Desert Southwest Conference
• Conference Board of Pension and Health Benefits Recommendation No. 3 – Resolution Relating to Local
Church Funding for the Clergy Retirement Security Program in 2021
• Conference Board of Pension and Health Benefits Recommendation No. 4 – Resolution Relating to
HealthFlex Exchange Participant Contribution Levels and Church Payment Rate
• Conference Personnel Committee Recommendation No. 1 – Changes to Exempt Salary Levels
• Conference Personnel Committee Recommendation No. 2 – Changes to Non-Exempt Wage Levels
All Approved
Humanitarian Relief and Recovery
The General Board of Global Ministries (GBGM) provided a video demonstrating the humanitarian relief and
recover at the core of their work. Founded 80 years ago, their efforts include disaster response, support of refugees
and migrants, efforts to increase environmental sustainability, decrease food insecurity. These ministries serve all in
need regardless of nationality, race, faith, or status.
Conference Finance & Administration Overview
Rev. Steve Ziegler, Chair of the Conference Council on Finance & Administration (CFA), referenced the proposed
2022 Conference budget in the preconference materials. Ziegler thanked the local churches for maintaining their
giving in 2020 which allowed the Conference to pay one month of each local church’s apportionment payments for
2021. Ziegler stated that the budget reflected increases in the Hispanic Ministries program area, as well as for
Higher Education & Campus Ministries, but the overall budget proposed for 2022 is the same as 2021. He invited
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the Conference to review the proposed 2022 budget before the Saturday session. The Bishop thanked Ziegler and
expressed gratitude to the Council on Finance & Administration.
Equitable Compensation
David Decker, Chair of the Commission on Equitable Compensation, referred the Conference to the report in the
preconference materials. Decker moved the adoption of the recommendation–Base Cash Compensation and
Housing–2022.
Approved
Desert Southwest United Methodist Foundation
Anne Green, Executive Director of the Desert Southwest United Methodist Foundation, reported that the Foundation
has been serving the churches of the Conference since 1986. Their mission is to provide educational, investment,
and consulting services to churches, agencies, or boards of the Conference. Green shared how they can assist
churches in these services. The Foundation has grown with a new office in Goodyear, Arizona and have added staff.
Nominations/Leadership
Judy Martin, Chair of Clergy and Lay Leadership Development, stated that the committee met monthly via Zoom
and assigned liaisons to each committee to improve connection and service. Martin indicated the Nominations report
available in the preconference materials has four distinct lists (Conference Committees, Exempt Committees,
District Committees, and Taskforces). She invited people to submit an application to serve on a committee through
the conference website. Martin indicated that changes and/or corrections needed to be submitted by Saturday, June
12 at 11:30 a.m. The Clergy and Lay Leadership Development Committee would offer monthly, one-hour virtual
sessions hosted by one of the team members. The Committee would review leadership books, talks, and videos. The
list of recommendations and schedule would be posted to the Conference website.
Commission on Religion and Race
Rev. Javier Olivares, Chair of Commission on Religion and Race, shared that the Commission on Religion and Race
(CORR) worked in partnership with Ethnic Local Church Concerns (ELCC) to address racism and Cross Culture
competency in the Conference. In August of 2020, the DSC RACE Coalition (Reflection, Action, Courageous
Dialog, Engagement) was formed and later a support group called Action Team was created. Olivares thanked God
and the team for the hard work. The CORR team members are Rev. Javier Olivares (chair), Rev. Khalif Smith,
Pastor Sylvia Harris, Julie O’Neal, Rev. Tweedy Sombrero Navarrete, Rev. Hannah Bonner, Susan Hebert, Karla
Tracy, Deborah Williams, Billie Fidlin (Staff), and Rev. Dan Morley (Cabinet Representative).
The team met with Dr. Grace Pak, consultant from Shalom I.D.E.A. (Inclusion, Diversity, Equity, and Antiracism)
resulting in a Cross Racial-Cross Cultural (CRCC) Strategy Consultation with the objective to help us facilitate a
process to create an effective and sustainable system/structure to increase cultural competency and support a CRCC
ministry for the sake of the mission of making disciples for Christ that is inclusive of all people. For this, an
Inclusion & Diversity Task Force was created, with 15 people in key positions of leadership in our Conference and
from the four districts. The group identified three goals.
1. Provide learning opportunities to increase Intercultural Competency (ICC) at all levels of the Conference.
2. Increase diversity in leadership at all levels of the Conference.
3. Promote equity through reviewing & adjusting policies, procedures, and practices throughout the
Conference with focus on power dynamics.
The training would consist of five modules: Intercultural Competency, Implicit/Unconscious Bias, History of
Racism in the United States, Privilege, and I.D.E.A. Discipleship. The modules would build on each other. There
would be one module per year starting August 5-7, 2021. Fifteen people would be trained to offer the module to the
Conference clergy and laity. In 2022, the second module would begin with fifteen different trainers. The training
would:
• Build a Biblical and Theological foundation for the I.D.E.A. work.
• Foster lifelong learning and critical self-reflection throughout the Conference.
• Be a catalyst for recognizing and changing power imbalances.
• Promote personal and institutional accountability.
• Give common language for the Conference and church.
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Olivares presented the Resolution from the Commission on Religion and Race and moved the resolution be
approved. Seconded.
Mark Hrabe, St. Mark’s UMC, spoke for the resolution.
Laura Land, First UMC-Tempe, moved to amend the resolution to add persons with disabilities after LGBTQIA+.
Seconded.
Passed
Deaconess Maria Hase, Dayspring UMC, requested clarification.
Rev. Dot Saunders-Perez, appointed to school, requested clarification. Olivares spoke for the resolution. Approved
Prayer
Rev. Dan Morley, North District Superintendent, reported on the recent fire near Potosi Pines Camp that resulted in
evacuation of the camp. Morley prayed for all those affected by the fire.
Ethnic Local Church Concerns
Rev. Khalif Smith, Chair of Ethnic Local Church Concerns (ELCC), reported that the ethnic disparity revealed due
to the pandemic, as well as the systemic racism brought to light in the wake of the George Floyd killing, inspired the
collaborative ministries of Ethnic Local Church Concerns (ELCC) and the Commission on Religion and Race
(CORR). The ELCC contacted and checked in with ethnic churches throughout the annual conference assisting with
transportation, food, clothing, and storage needs. The committee also collaborated with CORR to plan a strategy for
providing critical racial equity training to the leadership and local churches of the annual conference. Smith shared
that the DSC RACE Coalition provided webinars, educational materials, worship materials, online resources, and
open forum conversations. They hosted Frances Causey, Miguel De la Torre, and Rudy Rasmus and provided
several other projects throughout the year. The Asian American and Pacific Islander (AAPI) material added to the
21-Day Challenge material included an interview with the Bishop. The coalition offered a 21-Day Race and Equity
Challenge to the Conference and facilitated workshops at The Gathering and RIM (Residency in Ministry).
Future Planning includes:
• ELCC work with CORR to assist the AC by creating Inclusion and Diversity training opportunities.
• The DSC RACE Coalition’s creation of an Action Team - those interested in joining the ministry of racial
equity, equality, and justice.
• ELCC planned meetings with the Western Jurisdiction Inter-Ethnic Coordinating Committee (WJIECC).
The DSC RACE Coalition team consisted of Rev. Khalif Smith (Co-chair), Rev. Javier Olivares (Co-chair), Rev.
Kimberly Scott, Pastor Diamond Pate, Rev. Efrain Zavala, Pastor Christopher Wurpts, Julie O’Neal, Rev. Timote
Piukala, Christina Dillabough, Deb Williams, Billie Fidlin (Staff), and Rev. Dan Morley (Cabinet Representative).
Rev. Kimberly Scott, Crossroads UMC, shared about Rev. Chenda Lee from the Virginia Annual Conference who
received anonymous letters criticizing her appearance and Lee’s “Do No Harm” initiative which asked for several
measures to combat racism:
1. Publicly acknowledge the harm churches are perpetuating against clergy of color by highlighting clergy
stories as a call to repentance and accountability. In the same manner that clergy are held accountable for
abusing their pastoral authority, congregations should also be held accountable for the harm inflicted on
pastoral leaders.
2. Conduct an annual anti-racist and diversity training for members of the cabinet. Many of Lee’s colleagues
of color have shared stories of the lack of support they receive from their District Superintendents. Often,
clergy are consecutively reappointed to churches to their emotional, mental, and even physical detriment.
Most clergy simply want to use their gifts for ministry, not climb the “corporate” church ladder. Pastors are
called to be servant leaders among the people of God, not to be targets for assault and abuse.
3. Establish a Cross-Racial/Cross-Cultural Ministry Task Force to lead mandatory anti-racist and diversity
training workshops for local churches receiving cross-racial/cross-cultural appointments immediately and a
plan to offer workshops in all local congregations by 2024. This task force should include both clergy and
lay members. Diversity trainings should not only be the responsibility of the clergy. It is time to bridge the
gap so that the laity is included as part of this important work.
4. Create a Conference staff position that focuses on diversity, inclusion, and equity training for the Annual
Conference. Diversity and inclusion training is becoming the norm in many institutions, yet the Church lags
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in this trend. This can no longer be the case because the lives of persons of color are at risk daily. This
position should work closely with the Cross-Cultural Task Force in conducting mandatory training for local
churches and districts. Additionally, this office will hold the Conference accountable to its commitment of
dismantling white supremacy and creating healthy work environments for all clergy.
Scott reported a response from the Bishop to Lee, which included sharing the Conference commitment to meet or
exceed the requests as well as gratitude for the partnership in ministry efforts to “Do No Harm.” Scott invited the
Conference to sign the petition initiated by Lee.
Appointments – North District
The Bishop, Rev. Dan Morley (District Superintendent), and Phyllis Murray (Lay Leader) announced the
appointments for the North District for 2021-2022. The Bishop appointed Morley as the North District
Superintendent. When appointments were completed, Murray prayed over the appointments.
Covenant Council
Rev. Dan Hurlbert, Chair of the Covenant Council, stated that Covenant Council was like a local Church Council.
Membership is made up of the chairs or representatives of working groups within the Conference. Hurlbert reported
that the Covenant Council had not met for several years because other groups did the work and the current
Conference Rules for the Covenant Council membership had become outdated. Hurlbert directed the Conference to
the Covenant Council Rule Change in the preconference materials. The rule change articulated the mission and
vision roles of the Covenant Council, as well as the membership structure of the council itself for representation,
diversity, and nimbleness. He added the Council discussed the details in this rule change over several months. They
unanimously approved forwarding it to the Annual Conference, believing that it is the best way for the Council to
move forward in assisting the mission and ministry of the Annual Conference. Hurlbert moved acceptance of the
rule change as it appears in the preconference materials. Seconded.
Rev. Anthony Tang, Desert Mission UMC, moved to amend the resolution to add who is not Conference Staff after
one representative from the ministry areas listed below. Seconded.
Rev. Jimelvia Pettiford Martin, North Alabama Conference, called the question on the amendment. Seconded.
Passed
The Conference voted on the Tang amendment.
Passed
Rev. Dr. Kristen Hansen, Desert Foothills UMC, moved to amend the resolution to include the Health and Caring
Committee in the membership. Seconded.
Passed
Joel Huffman, St. Matthew UMC, spoke against the rule change.
Rev. Anthony Tang, Desert Mission UMC, spoke for the rule change.
Kelly Deyoe, St. Mark’s UMC, called the question. Seconded.
Passed
Hurlbert made a brief synopsis of the rule change.
Approved
Prayers
Billie Fidlin, Director of Outreach and Justice Ministries, offered a prayer for the many who were not sheltered from
the heat and the displaced persons on the streets trying to survive. Rev. Nancy Cushman, West District
Superintendent, offered a prayer for those involved in the Miami-Globe fires.
General Board of Church and Society
The Global Board of Church and Society provided a video highlighting five program priorities to live out personal
and social holiness. These include healing of the planet so all can share in creation, advocating for healthcare for all,
working for legislation to welcome the immigrant, promote peace with justice, and a just economy so all may thrive.
Racial justice guides these priorities.
General Commission on United Methodist Men
The United Methodist Men provided a video featuring a history of United Methodist Men which began in 1908.
United Methodist Men has continued to be in ministry challenged by restrictions of the pandemic. United Methodist
Men leaders and National staff gathered virtually each week to pray for each other. Bishops and conference leaders
of United Methodist Men joined for national days of prayer for the frontline workers. In the aftermath of George
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Floyd’s death, days of prayer were held in jurisdictions to pray for justice and unity. New Year’s Eve marked the
first virtual Watch Night prayer service. Men in the local churches continued to meet virtually, and mission and
outreach continued.
United Methodist Women Response to the Challenges of Our Times
The United Methodist Women provided a video featuring the work of United Methodist Women and how they have
responded to the global pandemic. They continue to foster spiritual growth, develop leaders, and advocate for justice
by modifying outreach and programs. The video demonstrated ways United Methodist Women continued to put
faith, hope, and love in to action.
General Conference/Western Jurisdiction Delegation
Rev. Dan Hurlbert, head of the Desert Southwest Conference delegation, presented his report. The members of the
Desert Southwest Conference delegation are Clergy: Rev. Dan Hurlbert, Rev. Anthony Tang, Rev. Dee Dee
Azhikakath, Rev. Beth Rambikur, and Rev. Mary Klaehn; Laity: Paul Gómez, Julie O’Neal, Trinity Donovan, Carla
Whitmire, and Jess Brown. The reserves are Rev. Javier Olivares, Rev. Timote Piukala, Matthew Harris, and Marjie
Hrabe. There have been two resignations: Rev. Gary Kennedy and Glenda Hill. Hurlbert detailed the delegates’
process for preparing for the 2020 General Conference before the pandemic, which included a review of the General
Conference legislation with help from others with expertise or special interest in an area of the legislation. This work
will continue beginning in 2022.
Hurlbert provided a timeline for General Conference/Western Jurisdictional Conference events.
• July 17, 2021 – Special Jurisdictional Conference session to approve Bishop Hoshibata’s retirement,
receive reports from five jurisdictional teams, and determine the number of episcopal leaders in the
Western Jurisdiction.
• September 30, 2021 – Bishop Hoshibata enters retirement (pending approval of the Jurisdiction).
• October 1, 2021 – Bishop Grant Hagiya will be assigned to Desert Southwest Conference as interim
bishop. The Desert Southwest Conference will not be absorbed by the California Pacific Annual
Conference. Bishop Hagiya will supervise two separate conferences.
• January 2022 – Conference delegation restarts legislative preparation.
• August 30, 2022 – General Conference is scheduled to start in Minneapolis, Minnesota.
• November 2022 – Jurisdictional Conferences are scheduled (with the election of new bishops).
• January 1, 2023 – Non-interim bishop begins assignment in Desert Southwest Conference.
Hurlbert added that there was still the possibility of changes to the schedule based on vaccines, virus, visa, or other
issues and asked for prayers for the delegates and the worldwide church. He invited the Conference to contact
members of the delegation if they would like to help or to learn more about the church on the global level.
Vote to Receive Episcopal Nominations
Rev. Jennifer Lambert, Conference Secretary, reminded the Conference that at the 2020 Annual Conference it was
decided to receive episcopal nominations, however Covid-19 has led to many postponements. Lambert moved to
suspend the rule for receiving nominations this year.
Rev. Jonathan Arnpriester, Chandler UMC, requested clarification.
Approved
Prayer
Rev. N. Susan Brims, East District Superintendent, offered a prayer for Rev. Javier Olivares on his birthday.
Ballot Distribution for Episcopal Nominations
Lambert explained that according to Conference Rules (A.II.L.1.a) and in accordance with The Book of Discipline
(¶416), the Conference needed to ballot on a question related to Episcopal elections to prepare for the 2022 Annual
Conference. Lambert asked, “Shall the Conference Secretary distribute forms for the nomination of Episcopal
candidates to the lay and clergy members of next year's Annual Conference, provided there is to be an Episcopal
election?”
Approved
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Evangelism and Church Revitalization
The General Board of Global Ministries provided a video that offered ideas for evangelism and church
revitalization.
Appointments: East District
The Bishop, Rev. N. Susan Brims (District Superintendent), and Trinity Donovan (Lay Leader) announced the
appointments for 2021-2022. The Bishop appointed Brims as East District Superintendent and invited her to serve as
the Dean of the Cabinet. When appointments were completed, Donovan prayed over the appointments.
Committee on Episcopacy
Rev. Dan Hurlbert, member of the Conference Committee on Episcopacy, reported Bishop Hoshibata intends to
retire beginning October 1, 2021. The Bishop has been the Conference’s bishop for nine years after having
previously served Oregon Idaho Annual Conference. He was the first native-born Hawaiian bishop to be elected.
During the last five years of his service, the Bishop has led the Conference during one of the most turbulent seasons
in the history of The United Methodist Church. In the uncertainty after the 2016 General Conference, the Bishop led
us in holy huddles in preparation for a way forward. In the midst of the devastation of the 2019 Special Session, he
stayed the course of inclusion. In the wake of racially motivated injustice, mass shootings, and other intolerable acts,
he called the Conference to be proactive in building a more just society and world. In the midst of the global
pandemic which delayed his scheduled retirement, he led our Conference with patience and ingenuity, emboldening
our churches to take the next steps for themselves. On behalf of the Conference Committee on Episcopacy and the
Desert Southwest Annual Conference, Hurlbert offered gratitude for the Bishop’s leadership. In lieu of a gift to
Bishop Hoshibata, the Committee on Episcopacy requested donations to the Bishop Robert T. Hoshibata scholarship
fund at the Claremont School of Theology. Hurlbert extended thanks for the Bishop and his family. Hurlbert offered
prayers for God’s blessing on the Hoshibatas as they begin their retired relationship. The Bishop thanked the
Conference for their gift of scholarships for those entering ministry.
Bishop’s Award
The Bishop presented Randy Bowman with the Bishop’s Award for 2021, an award for outstanding leadership by a
lay person of the Desert Southwest Conference. The award was presented in a previously recorded Zoom meeting
with his family, friends, and colleagues. He shared that Bowman impacted the Bishop’s life and ministry in many
ways and served with distinction as the Conference Treasurer. Bowman has oversight for apportionments, other
income, and investments, ensuring growth and vitality. Bowman serves on the Covid-19 Response Team, adding
wisdom and advice. He tends to the stewardship and financial needs of all the churches of the Conference like a
shepherd, giving his best in all he does. Churches and clergy expressed deep appreciation for the giving of his time
and energy. Bowman cares for the Conference Center, always looking for and taking care of any damage and trash
without complaint and with a generous heart. He demonstrates the true meaning of teamwork, serving on numerous
committees with a willing spirit and pinpoint accuracy. He is an active partner in his spouse’s work as a pastor and
superintendent and has been active at Dove of the Desert UMC and First UMC-Phoenix. Bowman cherishes his
family, demonstrated especially in caring for his ailing father and mother. He works long hours ensuring that every
phone call and email is addressed.
Bowman expressed a few words of thanks. Rev. Dave McPherson, Director of New Faith and Vital Faith, prayed for
Bowman and his service to the Conference.

Memorial Service
The Bishop opened the Memorial Service by reading the poem “Afterglow” by Helen Lowrie Marshall. Pastor Linda
Stanley, Zion UMC, read Lamentations 3:22-26 and 31-33. Those remembered in a prepared video included Rev.
Kelly Bender, Pastor Fred Jameson, Rev. Lori Martin Dewitt, Pastor James (Jimmy) Nelson, Jr., Rev. J. Michael
Pearson, Rev. F. Gary Prichard, Rev. Scott Ritchey, Pastor Evelyn Roberts, Rev. Harry Ryan, Mrs. Shirley
Strivings, Rev. William (Bill) Usher, Mr. Robert (Bob) Wagner, and Mr. Russel C. Wells. The Bishop offered a
prayer following the end of the video.
Pastor Kim Ogle, St. Mark’s UMC, offered a prayer. Session adjourned at 5:11 p.m.
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PLENARY SESSION 2
Saturday, June 12, 2021
9:00-11:30 a.m.
Virtual Meeting Online
Call to Order
The Bishop called the session to order at 9:02 a.m. using chimes that were given to the Conference by Laurie
Lineberry, Conference Lay Leader.
Announcement
Rev. Jennifer Lambert, Conference Secretary, informed the Conference that the Resolution to Address Conflict of
Interest and Separation of Powers had been withdrawn following the decisive approval of the Covenant Council
Rule Change.
Worship
Worship began with “There Will Be a Day” performed by the Paradise Valley UMC Ignite Worship Band and
written by Jeremy Camp. Pastor Gary Williams, Journey United Methodist Fellowship-Maricopa, read Matthew
5:23-34. A homily titled, “Offering” was shared by Pastor Daniel Gómez, Velda Rose UMC.
Monitor’s Report
Deb Browning, Chair of Commission on the Status and Role of Women, and Rev. Javier Olivares, Chair of the
Commission on Religion and Race, shared the following report.
Laity Session Friday Morning
Except for the Bishop, all presenters were females, middle age or older, and either White or African American.*
Clergy Session Friday Morning
A gender balance and inclusive language were reported. White and Asian American, Hispanic Latino ethnicities
were represented among those speaking and candidates for provisional and ordination. There was participation
by two young adults who are part of the Board of Ordained Ministry (BOOM).
Plenary Session Friday Afternoon
An equal number of females and males spoke and positive, inclusive language was used. A balance of clergy
and lay members was seen onscreen. White, African American, and Asian American, and one Hispanic Latino
were represented. No Pacific Islanders, Native Americans or young adults spoke. Worship was led primarily by
clergy, as were prayers offered during voting.
Differently Abled Issues
Difficulty with closed captioning using Chromebook was reported. GNTV Media reports the closed captioning
is automatic through the Zoom application.
The time window between a ballot opening and closing was too short. To write in the forms was a slow process. For
older people, those with sight issues, or those for whom English is a second language, it was difficult to work fast
enough to get into the legislation. On more than one occasion it was necessary for individuals to log out and back
into GNTV Media to load a ballot, which also takes additional time.
*Unless a broader population of laity have the ability and desire to volunteer significant time to the Conference, lay
leadership will most likely continue to be reflected by this demographic.
Prayer
Rev. Matt Ashley, South District Superintendent, offered a prayer for Pastor Kayla Johnson, San Pedro Valley
UMC, who entered the hospital with a difficult pregnancy.
Voting Procedure and Practice
Rev. Jennifer Lambert, Conference Secretary, reviewed the voting procedure and led the Conference in practice
ballots.
Rev. Beth Rambikur, Christ Church UM, requested information. Marilee Miller Clark, Conference Parliamentarian,
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referred to Robert’s Rules and stated the preamble is always considered last.
Legislation - Resolution to Address Term Limits
Rev. Anthony Tang, Desert Mission UMC, presented the Resolution to Address Term Limits. Tang moved the
resolution be approved. Seconded.
Deb Browning, Desert Foothills UMC, requested clarification.
Rev. Dan Hurlbert, Prescott UMC, requested clarification.
Tang provided a brief synopsis of the resolution.
Rev. George Cushman, retired, raised a point of order after the voting began but prior to the results being reported.
The Bishop requested clarification by the Parliamentarian. Because a point of order takes precedence, it needed to be
addressed. Cushman stated that this was really a rule change, although it was phrased as a resolution and did not
meet the February 28, 2021 deadline. Lambert stated it was submitted as a resolution by the April 30 deadline and as
she was only allowed to provide formatting edits, it was her responsibility to provide the resolution as submitted for
consideration by the Conference. Following sidebar discussions with Clark and Lambert, the Bishop ruled the results
would not be announced because the submission did not meet the requirements for a rule change. Although it was
called a resolution, it did not arrive prior to the February 28 deadline. Second, the rule change must go to the Rules
Committee for a vetting process before it comes to the Conference.
The Bishop ruled that the resolution be sent to the Rules Committee as a rule change and that the Rules Committee
would conduct the standard vetting process and then decide how to proceed. He stated that the Rules Committee
could receive the recommendation for adoption and implementation in the 2022 Annual Conference session as a rule
change. If the Rules Committee does not believe it should be brought forward in 2022, it could be resubmitted by
the February 28, 2022 deadline. He clarified that in either case, the provisions of the rule change could still be
implemented by the proposed July 1, 2022 deadline.
Rev. Melissa Rynders, Sanctuary UMC, raised concerns that the Nominations Report lists the Rules Committee but
has no members. The Bishop stated the Clergy and Lay Leadership Development would continue to work to fill the
committee, which had two members. Judy Martin, Chair of Clergy and Lay Leadership Development, added that
they were in the process of filling positions on the Rules Committee.
Prayer
Rev. Tom Mattick, Disaster Response Coordinator, shared that the Conference had received an invitation from the
Bishop of the Louisiana Conference to deploy teams to assist with flooding in the area, and that teams would be
deployed in July. Mattick offered a prayer for the teams and for those affected in Louisiana.
Call to Ministry Story
Rev. Efrain Zavala, Prescott UMC, offered thoughts on his call to ministry. He retold the story of a rabbi who
passed a well. The rabbi observed the consistent effect of water drops falling on a rock, eventually changing the
shape of the rock. In a similar manner, Zavala shared his hope of being transformed by Jesus so that that he could
make a difference in other people’s lives.
Resolution to Address Conference Culture
Rev. Anthony Tang, Desert Mission UMC, presented the Resolution to Address Conference Culture. Tang moved
the resolution be approved. Seconded.
Rev. Dr. Kristin Hansen, Desert Foothills UMC, spoke for the resolution.
Deb Browning, Desert Foothills UMC, spoke for the resolution.
Rev. Melissa Rynders, Sanctuary UMC, moved to amend the resolution to add chairperson of the Board of
Ordained Ministry after chairperson of the Conference Commission on Religion and Race. Seconded.
Rev. Anthony Tang, Desert Mission UMC, spoke for the amendment.
Wendy Kreider, St. Francis of the Foothills UMC, spoke for the amendment.
Passed
Rev. David Devereaux, Desert Spring UMC, moved the resolution be deferred to the Clergy Session of Annual
Conference. Seconded.
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Rev. Beth Rambikur, Christ Church UM, requested clarification.
Rev. Dr. Dottie Escobedo-Frank, Catalina UMC, spoke against the motion.
Rev. Dr. Kristin Hansen, Desert Foothills UMC, requested clarification.
Kimulet Winzer, Wesley UMC, spoke against the motion.
Rev. Louie Lyon, Dove of the Desert UMC, spoke for the motion.
Squirrel Lovelady, Catalina UMC, spoke against the motion.
Rev. Lois Hedden, retired, spoke for the motion.
Pastor Ed Brown, First UMC-Eloy, requested clarification.
Laura Land, First UMC-Tempe, called the question.
Passed
Devereaux spoke to the motion.
Not Passed
Pastor Noni Dye, Shepherd of Pines UMC, requested an amendment to the resolution to add a representative of the
local pastors after chairperson on the Board of Ordained Ministry. Seconded.
Rev. Lois Hedden, retired, spoke for the amendment.
Rev. Bob Cutlipp, Willcox UMC, spoke for the amendment.
Rev. Judy Borato, retired, spoke for the amendment.
Passed

Call to Ministry Story
Rev. Jamie Booth, First UMC-Tempe and Wesley Foundation at Arizona State University, reflected on her call to
ministry, stating she became United Methodist by circumstance, but intentionally remained. Booth shared how her
call had unfolded through her life experiences.
Global Health
The General Board of Global Ministries highlighted the United Methodist response to global health issues in a brief
video.
Missionaries of General Board of Global Ministries
The work of missionaries in The United Methodist Church was highlighted in another video provided by the General
Board of Global Ministries.
Music Presentation
The Conference watched a music video, “Perfect Peace,” performed by Rachel Delgado, Rabuel Aviles, and EJ
Delgado, written by Laura Story.
Pastor Robin Lee, Hope UMC, offered a prayer giving thanks for all that God has given us. Session adjourned at
11:43 a.m.

PLENARY SESSION 3
Saturday, June 12, 2021
1:00-5:00 p.m.
Virtual Meeting Online
Call to Order
The Bishop called the session to order at 1:01 p.m. Pastor Kimber Govett, Sunrise UMC, offered a time of centering
acknowledging each person’s unique gifts as described in 1 Corinthians. Govett, with her guitar, played and sang a
part of the song “We Are Many Parts” by Marty Haugen. She invited the Conference to explore new gifts to share
with others.
Bishop’s Award
The Bishop presented Marilee Miller Clark with the Bishop’s Award for 2021, an award for outstanding service by a
lay person of the Desert Southwest Conference. In a previously recorded Zoom meeting with her family, friends,
and colleagues, Bishop Hoshibata offered thanks for the blessing of Clark for him, as well as the Conference. She
has offered her expertise, leadership, and faith in many ways to the Conference. Clark has served as the
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Parliamentarian at Annual Conference, advising the Conference in the matters of Robert’s Rules and Conference
Rules. She helps in interpretation of the Book of Discipline and how it applies to the work of the Conference. The
Bishop observed that Clark has provided calm and steady guidance as Conference Chancellor. Clark also has
assisted congregations in legal issues helping to protect and defend the churches and the clergy in challenging
moments. Clark has assisted the Conference in the defense of The United Methodist Church Trust Clause. The
Bishop congratulated Clark, who will be serving on the Executive Committee of the United Methodist Chancellors’
group, adding that she currently serves as a member of Covid-19 Response Team. Clark is an active participant at
Paradise Valley UMC, sings in the choir, and has been a member there for 40 years. The Bishop also shared that
Clark was a loving spouse and parent, a patron of the arts, and a strong supporter of her family and their adventures
together.
Clark offered a few words of thanks. Rev. Dave Summer, Paradise Valley UMC, prayed for Clark and her service to
the Conference.
Appointments: South District
The Bishop, Rev. Matt Ashley (District Superintendent), and Deborah Williams (Lay Leader) announced the
appointments for 2021-2022. The Bishop appointed Ashley as South District Superintendent. When appointments
were completed, Williams prayed over the appointments.
Dream Team Presentation
Regina Walker, Associate Conference Lay Leader, stated that the purpose of the team was to dream about what a
new Methodist movement could be if future General Conference actions were to result in an opportunity for a new
denomination to be born. Interest in the team was initially overwhelming as 96 people signed up to be a part of the
dreaming. At the time of the report, the team had five active members: Rev. David Devereaux, Rev. Dr. Dottie
Escobedo-Frank, Rev. Sharon Ragland, Rev. Jonathan Hall, and herself. The initial report was a brochure offered at
the Special Session of Annual Conference in the fall of 2019. The team participated in a three-day Western
Jurisdiction Fresh Summit in Los Angeles, California in November 2019. At the end of the Summit, a diverse
“Team of Ten” (including Escobedo-Frank and Walker) were elected to build upon the work of the Summit and
envision a possible future for the Western Jurisdiction and for the denomination. This team met weekly to continue
the work, submitting a final report to the Executive Committee of the Western Jurisdiction Mission Cabinet.
Escobedo-Frank shared that their work was an offering to the Conference to be prepared for possible changes in The
United Methodist Church and an invitation to the Conference to be involved in dreaming of something better. She
stated that The United Methodist Church was on the precipice of transformation and there were other groups
dreaming as well. She added that the Team of Ten and the Conference Dream Team were forwarding the reports to
the Western Jurisdiction delegates and Mission Cabinet. Escobedo-Frank asked the members to receive the report as
a “Dream for a Future with Hope, Courage, and the Ability to be the Church in a New Day.” The team members
shared their four priorities for a new Methodist movement.
Rev. David Devereaux, Desert Spring UMC, presented.
Objective 1: A fully inclusive church, encouraging full participation of all Methodist Christians, regardless of race,
gender identification, orientation, culture, or socioeconomic status, sexual orientation, culture, disability, or
citizenship status.
Rationale:
• Since the earliest days of the United Methodist Church (and its predecessor denominations), we have
struggled for full inclusion of all people. Throughout our history, we have disagreed, even to the point of
splitting our denomination.
• Discrimination has been woven into the fabric of our current denominational systems, causing pain for
many people.
• Our discriminatory practices have also resulted in the UMC being deemed irrelevant by many people,
threatening our viability as a denomination moving forward.
• The Dream Team recommends an intersectionality approach to inclusivity that realizes the uniqueness of
every person.
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Strategy:
• Removal of all discriminatory language from the Book of Discipline.
• Local church and local ministry leadership to reflect diversity.
• Conference leadership to reflect the racial and ethnic diversity of the territory of our Conference. (See
appendix 1. for resources)
• Create processes that lead to mutual relationships and walking alongside one another in ministry.
Rev. Dr. Dottie Escobedo-Frank, Catalina UMC, presented.
Objective 2: The local church becomes the primary hub for mission and ministry. The Annual Conference becomes
supportive of local church and local mission and ministry.
Rationale:
• Local church and local ministries are the primary place where discipleship occurs and where mission and
ministry are developed. In the local context, people are drawn into the life and ministry of Jesus Christ.
Changing to a local church-centered structure would better support local ministries and congregations.
• Annual Conferences can connect local churches with resources and with UMC mission around the world.
Strategy:
Annual Conference focuses on resourcing local church mission and ministry by…
•
Assisting in connecting churches with common mission and ministry objectives
•
Training and equipping clergy in church growth, leadership, and preaching strategies to maximize
likelihood of successful local church ministry.
•
Annual conference prioritizes resourcing and training for local congregations. (see appendix 2 for training
example)
•
Align measurement matrixes with local/church mission and ministry objectives.
•
10% apportionment figure for Annual and General Conference support, requiring a streamlined Annual
Conference structure and staff.
Rev. Jonathan Hall, Mountain View UMC, presented.
Objective 3: Adapt Episcopal appointment process.
Rationale:
With the local church as the primary unit of mission and ministry, changes to how appointments are made becomes
necessary. In addition, clergy trust and morale are often connected to the appointive process. Adapting the
collaborative process is needed to accomplish the second objective (above) while addressing clergy trust and morale.
Strategy:
• Work with Conference Episcopacy Committee to assure appointment of Bishops open to collaborative
appointment making.
• Posting Appointment opportunities allowing clergy to express interest
• Creating annual cluster listening sessions during which clergy share appointment ideas.
• Provide greater appointment protection for Local Pastors.
Rev. Sharon Ragland, St. Mark’s UMC, presented.
Objective 4: Change the role and number of District Superintendents.
Rationale:
• Our current model for District Superintendents is designed with the Conference as the primary unit for
mission and ministry. As such, Superintendents must focus upon the needs of the Conference in their
supervision of churches.
• Our current model of Supervision is costly.
• Our current model of Supervision removes effective pastors from serving local congregations.
• Those who serve as District Superintendents report that their experience made them better pastors upon
returning to the local church.
• The new model would allow many people to gain experience as both superintendents and local church
pastors, strengthening them for ministry in both areas.
Strategy:
• Create cluster Superintendents, replacing District Superintendents.
• The number of Superintendents increases from 4 to 12.
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•
•
•

Each Superintendent works 2/3 time in a local church and 1/3 time as a Cluster Superintendent.
Cluster Superintendents represent the needs and goals of the clergy and local churches in their cluster
during the Appointment process.
Cluster Superintendents serve a four-year Superintendent term.

Appendix
1. To support achieving our goals we are proposing that we use three charts as a data point: (These charts
were used by The Inclusion & Diversity Force this year to support their presentation to the CRCC ministry
in the DSW to be lived into for the next 3-5 years.)
a. Racial and Ethnic demographics of the region that falls within the borders of our Conference.
b. b. Racial and ethnic demographics of the members of the DSW Annual Conference.
c. c. Racial and ethnic demographics of the members of the Cabinet, Clergy, Laity, and Conference
boards and agencies.
d. d. We have achieved our goal when all three charts match.
2. The Conference supports the administering and training of clergy, laity and local church staff in the use of
the Intercultural Diversity Inventory (IDI) to assess and develop knowledge, skills, and leadership capacity.
Ragland thanked the Conference for allowing the Dream Team to share their four priorities for a new Methodist
movement. Walker added that they offered the report in preparation for “Our Way Forward” after Annual
Conference, envisioning the next steps to include many conversations. The Connectional Ministries Team, Laity and
Clergy Team, the Inclusion and Diversity Taskforce members, and the Western Jurisdiction Stakeholders will need
to engage in refining the dreams with the hope that the Desert Southwest Conference would be well prepared for
whatever the future brings.
Bishop’s Award
The Bishop presented Julie O’Neal with the Bishop’s Award for 2021, an award for outstanding service by a lay
person of the Desert Southwest Conference. In a previously recorded Zoom meeting with her family, friends, and
colleagues, the Bishop shared that O’Neal was there when he first arrived at the Conference Center in 2012 and they
have continued to worked together. O’Neal is a joy to work with and an extraordinary person who has given
generously of her time, talents, wisdom, and faith. She has supported the Bishop’s ministry with loyalty. She defines
what it means to multitask, while working with excellence. She has an uncanny ability to look ahead and help others
to see things they might not have anticipated. O’Neal has a deep faith in Jesus Christ and continues to live out that
faith in her life. She serves on several important teams offering faith. Clergy and laity appreciate who she is, as
evident by her election as the Lay Delegate to General Conference. The Bishop gave credit to O’Neal’s parents,
Rev. Jim and Chris O’Neal, for their good work in raising a disciple of Jesus Christ. The Bishop thanked O’Neal for
her grace-filled support of him and the Episcopal office. She is an active member of Dayspring UMC participating
in worship, serving on the local Church and Society Committee, co-facilitating studies on white privilege, and
leading the congregation in a 21-Day Racial Equity Habit Building Challenge. For the DSC Race Coalition, O’Neal
helped create five Asian American and Pacific Islanders heritage moments for May 2021. She offered her faith,
experience, and passion for social justice by telling her own story of racism and her courageous response. O’Neal
has overcome moments of discrimination by turning them into opportunities for learning; She demonstrates that the
church and community can become places of hope, not despair; places of love and acceptance instead of hatred and
discrimination. The Bishop shared that O’Neal also has a love for the created world and helps other learn and care
for God’s creation. She served as the Administrative Assistant to the General Secretary of the General Board of
Church and Society in Washington D.C., supporting ministry of the Global Church in the promotion of social
justice. The Bishop first became aware of O’Neal in 1996 when he served on a national search committee for the
Church’s general boards’ leadership. Her name was brought forward as one of the best, brightest, young, ethnic
leaders. He has since had the pleasure to call her his Executive Assistant, his partner in the ministry of the Episcopal
office and his friend.
O’Neal thanked the Bishop for the joy of working with him. She stated it was a privilege and honor to be among
those who have received the Bishop’s Award. Rev. Jeff Procter-Murphy, Dayspring UMC, prayed for O’Neal,
expressing gratitude from The United Methodist Church, the Conference, and the local church for the lives she has
touched.
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Prayer
Kathy Schock, First UMC-Tempe, shared concerns about violence against ethnic communities and then prayed for
those on the fringes, and for those affected by ethnic violence. Shock led a prayer protecting diverse and vulnerable
groups.
Legislation - Resolution to Address Conference Culture
The Conference continued discussion.
Kimulet Winzer, Wesley UMC, moved to amend the resolution to remove item number four from the Resolution.
Seconded.
Rev. Stuart Salvaterra, St. Mark’s UMC, spoke against the amendment.
Jennifer Hammond, First UMC-Eloy, spoke against the amendment.
Joshua Smith, St. Mark’s UMC, spoke against the amendment.
Rev. Pam Wagner, retired, spoke for the amendment.
Not Passed
Rev. Ron Bartlow, First UMC-Winslow, spoke for the resolution.
Rev. Beth Rambikur, Christ Church UM, called the question. Seconded
Passed
Rev. Anthony Tang, Desert Mission UMC, offered a brief synopsis of the resolution.
Approved
Humanitarian Relief and Recovery
The General Board of Global Ministries reported on the humanitarian relief and recovery, which is at the core of
their work through a video. Founded 80 years ago, their efforts include disaster response, support of refugees and
migrants, increasing environmental sustainability, and decreasing food insecurity. They serve all in need regardless
of nationality, race, faith, or status.
Music Presentation
The Conference watched a music video, “Awaken,” performed by Rachel Delgado, Rabuel Aviles, and EJ Delgado,
written by Jeremy Bose, Sarah Hart, and Sarah Reeves.
Rev. Ann Lyter, Scottsdale UMC, offered a prayer for the resolutions before the Conference.
UMOM New Day Center
Jackson Fonder, CEO of UMOM New Day Center, thanked the Bishop for the invitation. He stated that the deep
partnership between UMOM and the Desert Southwest Conference dates back almost 60 years. Expanded to largest
emergency shelter in Arizona, UMOM New Day Center serves 16,000 people to help end homelessness. Three
things they are working on: 1) making UMOM a great place to work; 2) equity, diversity, and inclusion; 3) focusing
on client support and ways to eliminate the waitlist. He expressed appreciation for Pastor Patricia Magyar and her
work at UMOM. Fonder asked the members of the Conference to help provide welcome basket to families upon
arrival at UMOM, move out kits, and financial donations. Fonder thanked the Conference for their support of
UMOM.
Appointments: West District
The Bishop thanked Rev. Nancy Cushman for serving as West District Superintendent. Cushman thanked the
Bishop for the honor and privilege to serve the West District and for being her bishop, pastor, mentor, and coach.
She shared a story from Exodus 17. She thanked those who partnered with her and supported her in her ministry.
Jeannie Ward, District Lay Leader, offered a prayer for Cushman. The Bishop, Rev. Javier Olivares (District
Superintendent), and Ward announced the appointments for 2021-2022. The Bishop appointed Olivares as West
District Superintendent. When appointments were completed, Ward prayed over the appointments.
Presentation of Local Pastor Licenses
Rev. Melissa Rynders, Chair of the Board of Ordained Ministry, presented the persons receiving a local pastor
license for the first time. They included Lauren Tupper Coffman, Daisy Saulai Ho, Kevin Kristian Lester, and
Regina Deloris Pollard. She gave thanks for each of them. Delia Gómez, Velda Rose UMC, offered a blessing for
their ministries.
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Conference Finance & Administration
Rev. Steve Ziegler, Chair of the Conference Council on Finance & Administration (CFA), referenced the proposed
2022 Conference budget in the preconference materials. Ziegler moved the adoption of the Council on Finance and
Administration Recommendation No. 1–2022 Apportioned Conference Budget.
Approved
Regina Walker, Associate Conference Lay Leader, offered a prayer for open hearts and open minds.
Recognition of Retirees
Rev. Louie Lyon, Chair of Annual Conference Retirees Group (ARMS), congratulated those retiring and invited
them to join the ARMS group. The Conference was encouraged to watch a video featuring the retirees on the
Conference website. The retirees for 2021 were Rev. Rosemary Anderson, Rev. Geraldine Bast (2020), Rev. Patricia
Blackwood, Rev. Nancy Cushman, Rev. John Fairchild, Rev. Eun Jin La, Pastor Bob Lind, Rev. Oskar Ontanyon,
Rev. Sharon Ragland, Pastor Linda Stanley, and Rev. Joyce Steiner.
Conference Nominations
Judy Martin, Chair of Clergy and Lay Leadership Development, recognized those serving on the upcoming Clergy
and Lay Leadership Development committee. She thanked those leaving the committee: Sheryl McKinney, Julie
Yarrow, Phyllis Murray, Laurie Lineberry, and Rev. Nancy Cushman. Martin referenced the Nominations List in the
preconference materials.
The Bishop asked the Conference to vote to consider the Lay Leader nomination separately from the rest of the
Nominations report.
Passed
Martin moved that the Nominations report be accepted. Seconded.
Rev. Melissa Rynders, Sanctuary UMC, requested clarification.
Rev. Dr. Kristin Hansen, Desert Foothills UMC, requested clarification.

Approved

Martin discussed the motion from the Laity session on Friday, June 11, 2021, to allow Clergy and Lay Leadership
Development to fill the position of the Conference Lay Leader at a later date. She moved that the Conference
approve the action of the Laity Session. Seconded.
Rev. Beth Rambikur, Christ Church UM, requested clarification based on The Book of Discipline ¶607.9.
Rambikur spoke against the motion.
Rev. Jimelvia Pettiford Martin, North Alabama Conference, requested clarification.
Rev. Nancy Cushman, West District Superintendent, spoke for the motion.
Jayne Knoche, Sierra Vista UMC, requested clarification.
Deb Browning, Desert Foothills UMC, spoke for the motion.
Rev. Anthony Tang, Desert Mission UMC, called the question. Seconded.
Passed
Martin asked that anyone interested in the Lay Leader position or any other vacancies contact her or someone on
Clergy and Lay Leadership Development.
Approved
Regina Walker, Associate Conference Lay Leader, offered a prayer for the outgoing Conference Lay Leader, Laurie
Lineberry.
Board of Ordained Ministry – Historic Questions
Rev. Melissa Rynders, Chair of the Board of Ordained Ministry, presented those to be commissioned, ordained, and
transferring membership to the Conference. Elder Full Member: Jamie L. Booth and Efrain Zavala; Recognized
Ordination (transferring membership): Oskar Ontanyon. The Bishop asked the Historic Questions of Jamie Booth,
Oskar Ontanyon, Efrain Zavala. Rev. Lynn Bartlow, Chair of the Order of Elders, offered a prayer for the ordinands.
Rynders invited the Conference to the Ordination Service on Sunday, June 13, 2021.
Legislation
Rev. Anthony Tang, Desert Mission UMC, moved suspension of the Conference Rules to re-open the vote on the
Resolution to Address Term Limits. Seconded. The Parliamentarian ruled that a motion to suspend the Conference
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Rules is not debatable. A 2/3 vote is necessary for this.

Passed

Resolution to Address Term Limits
Rev. Anthony Tang, Desert Mission UMC, presented the Resolution to Address Term Limits. Tang moved the
resolution be approved. Seconded.
Approved
Claremont School of Theology
Rev. Dr. Jeffrey Kuan, President of Claremont School of Theology (CST), provided some updates with the
Conference. The school, dating back to 1885, is located in Claremont, California and Salem, Oregon. Despite
financial challenges, the school has continued to innovate and develop new strategies for success. They welcomed
two new faculty in the spring and will welcome two more in the fall. Operating costs were reduced by sharing space
with other institutions. Kuan shared that Claremont was the first seminary to work toward an endowed chair in
Pacific and Asian American Theology. The student body was more diverse than ever, fully LGBTQIA inclusive, and
nearly ⅔ of the students were enrolled in hybrid-online programs. Kuan invited the Conference to continue the
journey with Claremont School of Theology.

Annual Conference Mission Project
Rev. Jamie Booth, Wesley Foundation-Arizona State University, thanked the Conference for the missional giving on
behalf of the campus ministries of the Conference to help meet the needs of hungry students. Booth shared that the
students in campus ministries were hungry for community with other students, for Christian learning, and for food.
She reflected on the story of the feeding of the five thousand in John and how they provided for the spiritual and
physical needs of the people.
Billie Fidlin, Director of Outreach and Justice Ministries, thanked Booth for her message. She shared that the
campus ministries serving our young people are important - they feed the spiritual needs and thanks to the
Conference, continue the important work of providing needed resources for food. This is an ongoing challenge that
Fidlin hopes the Conference will continue to support throughout the year. Fidlin shared that to date - the churches of
the Desert Southwest Conference have donated $13,855.32 in support of the mission project. She also provided an
update on the 2020 Annual Conference mission project which centered on water relief for the Navajo Nation. The
project continued to receive donations after the 2020 Annual Conference for a grand total of $121,526.31. Fidlin
shared she was honored to serve under the Bishop’s leadership. The Bishop thanked Fidlin.
Point of Privilege
Rev. Dan Hurlbert, Prescott UMC, reported that this year is the 25th anniversary of the Order of the Deacons. He has
been blessed by the ministry of three Deacons and acknowledged the work of all the Deacons.
Acknowledgements
Rev. Jennifer Lambert, Conference Secretary, requested a moment of personal privilege. She thanked the Bishop for
the gift of serving as his Conference Secretary and recognized the Sessions Committee and many staff who worked
behind the scenes. Lambert thanked Rev. Ann Lyter, Agenda Chair, for her years of service. Lyter introduced Rev.
Diamond Pate as the incoming Agenda Chair for 2022.
Lambert thanked the Conference for their grace and understanding. Lambert stated that the Conference minutes
would be available on the Conference website by Wednesday, June 16, 2021, and reminded the Conference that
editorial corrections must be received by the Conference Secretary, jlambert@dscumc.org within 15 days. All items
to be included in the 2021 Conference Journal must be received by Cynthia Satchel, csatchel@dscumc.org, by July
1, 2021. Lambert shared that Jennifer Barber, Conference Archivist, created a Historical Journal. The last Historical
Journal was published in 1981. The Historical Journal is an addition to the Annual Journal. She stated that the
Historical Journal, as well as the 2021 Journal, would be available to download or purchase later.
Closing Motions
Lambert moved that all written reports that have appeared in the preconference materials on the conference website,
the reports presented during this 2021 Annual Conference, and the Daily Proceedings with any corrections be
adopted.
Approved
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Lambert moved that the 37th session stand adjourned.

Approved

Invitation to 2022 Annual Conference
Rev. N. Susan Brims, East District Superintendent, invited the Conference to the 38th Session of the Desert
Southwest Annual Conference on June 9-12, 2022. It was her hope that it would be at the Mesa Convention Center
in Mesa, Arizona.
Bishop shared “An Order of Farewell to a Pastor,” his final thoughts on his time as the Bishop, and a closing prayer
of gratitude to the Conference.
Worship
Worship began with “Great is Your Love, O Lord” performed by the Paradise Valley UMC Ignite Worship Band
and written by Andria Fennig and Greg Germann. Pastor Bob Klein, Trinity UMC-Yuma and Fort Yuma UMC, read
1 Corinthians 12:4-8. A message titled “Gifts” was shared by Pastor Lauren Coffman. The closing song was
“Doxology/Praise God From Whom All Blessings Flow” performed by the Paradise Valley UMC Ignite Worship
Band and written by Thomas Ken.
Conference adjourned at 5:06 p.m.

A SERVICE OF COMMISSIONING AND ORDINATION
Rev. Ki Yong Lee, Preaching
Sunday, June 13, 2021
10:00 a.m.
Virtual Meeting Online
Closing Worship
Worship began with Desert Spring Choir featuring soloist Tiffanie Quinn singing “We Shall Overcome.” Marion
Bell, liturgist, offered an opening prayer. The song “My Feet Are on the Rock”, written by I AM THEY, was
presented by Gary Fowler. Bell read the scriptures readings from 1 Corinthians 12:4-7, 1 Peter 3:8-11, Matthew
5:21-24, and John 21:15-17. Rev. Ki Yong Lee, A Grain of Mustard Seed United Methodist Fellowship, shared the
message “Feed My Sheep.” Desert Spring Choir featuring soloist Jake Skarin presented “Love thy Neighbor”
written by Christopher Sieber.
The Bishop offered words of welcome and thanked Prescott UMC for hosting the Ordination. Rev. Melissa Rynders,
Chair of the Board of Ordained Ministry, welcomed the candidates, their families, and those watching from their
homes and churches.
The Act of Commissioning and Ordination followed with Dan Blackwood and Rev. Melissa Rynders recommending
those to be commissioned and ordained, as well as those who had orders recognized in The United Methodist
Church. Blackwood and Rynders presented Class of 2020: Amanda Julia Corella and Stuart Matthew Salvatierra;
Class of 2021: Osias Alberto Segura-Guzmán and Diamond Antoinette Pate to be commissioned for the work of an
elder. Blackwood and Rynders presented Class of 2020: Alma Lilian Aguirre-Olivares and Kimberly Omeka Scott;
Class of 2021 Jamie L. Booth and Efrain Zavala to be ordained as elder.
The Bishop examined the candidates for commissioning followed by A Charge Before Commissioning and the
Prayer of Commissioning with Laying on of Hands for each candidate. The Bishop examined the elders to be
ordained followed by the Laying on of Hands and Prayer for the Elders for each candidate.
The Bishop affirmed James Leonard Nelson, Jr.’s call to ministry and recognized his status as an Associate Member
of our Annual Conference, remembering his passing on May 27, 2021. Nelson was posthumously awarded associate
membership in the Desert Southwest Conference. The Bishop invited a moment of silence in remembrance and
prayer for Nelson’s life and ministry.
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Rynders presented Class of 2020: David Earl Wasson; Class of 2021: Oskar Antonino Ontanyon for recognition of
orders in The United Methodist Church. The Bishop welcomed Wasson and Ontanyon as elders in The United
Methodist Church.
Those commissioned received a wooden cross made by Rev. Bob Stanley. Each ordinand and those transferring to
the Conference received a red stole made by local artisans in Bethlehem. The 2020 ordinands also received a stole
made by Rev. Anna Bell from the Conference. Those ordained received a chalice and paten. The 2020 ordinands
received the last chalice and paten made by Rev. J. Michael Pearson.
The closing song was “Rattle” performed by Desert Spring Choir, written by Elevation Worship.

Legislation Adopted by the Annual Conference
CONSENT CALENDAR
COUNCIL ON FINANCE & ADMINISTRATION
Recommendation 2 - Special Days and Causes
That the Special Days and Causes goals be $210,000 for 2022 as follows:
Day/Cause and Month
Human Relations Day (January)....................................................................... $10,000
Campus Ministries (February) .......................................................................... $18,500
UMCOR Sunday (OGHS) (March) .................................................................. $50,000
Native American Awareness (2nd Sunday after Easter) .................................... $12,000
Peace with Justice (May) .................................................................................. $15,000
Youth Service Fund (June) ............................................................................... $20,000
Golden Cross (July) .......................................................................................... $12,000
Conference Hunger Needs (August) ................................................................. $25,000
Young Adults (1st Sunday in September) ........................................................... $5,000
Christian Education (September)........................................................................ $7,500
World Communion (October) .......................................................................... $18,000
Disability Awareness (3rd Sunday in October) ................................................... $5,000
Rural Life Sunday (November) .......................................................................... $6,000
United Methodist Student Day (December) ....................................................... $6,000
Recommendation 3 - Conference Advance and Benevolence Specials
That the following Conference Advance and Benevolence Specials be approved for 2022:
Arizona Faith Network
Asylum Aid Phoenix
Church to Church Pastor Support
Claremont School of Theology
Cook Native American Ministries Foundation
El Mesias Iglesia Metodista - Nogales
Fort Yuma Indian Mission
Four Corners Native American Ministry
Frontera Wesley, University of Arizona
General Board of Global Ministries Advance specials
Hope for the Hopeless Ethiopian Orphanage
Justa Center
Justice for Our Neighbors
Methodist Border Mission Network
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Mexico Methodist Ministries
Mingus Mountain Camp
Nevadans for the Common Good
Phoenix Native American Fellowship
Potosi Pines Camp
Sidewalk Sunday School
Sierra Service Project
Strength for the Journey
The Inn
TMM Family Services – Tucson
Trinity Opportunity Alliance
UMM Saws Project
UMOM New Day Centers – Phoenix
United Methodist Social Ministries (UMSM) – Las Vegas
United Methodist Volunteers in Mission (UMVIM)
United Christian Ministry, Northern Arizona University
UNLV Campus Ministry
Wesley Community Center - Phoenix
Wesley Foundation, Arizona State University
Recommendation 4 - Other Recommendations
That the Level I Exempt Compensation figure be set at $102,265 for 2022, which reflects a 1.5% increase from 2021
(after no increase for that year from 2020 and a 6% cut the year before).
That the following be adopted regarding employee expenses:
A) That the employee reimbursement mileage rate for 2022 shall be at the allowable rate of the Internal
Revenue Code.
B) That the maximum daily meal allowance for 2022 shall be $40.00 per person.
That Annual Conference members of the 2022 Annual Conference Session be reimbursed for any travel to and from
the Session in excess of 50 miles one way (100 miles both ways) at 22 cents per mile, with an additional four cents
per mile if one or more additional members travel in the same vehicle. Alternatively, reimbursement shall be made
for airfare at the lowest coach air fare available for a 21-day advance purchase. The reimbursement is for miles
traveled within the geographical bounds of the Desert Southwest Annual Conference. Airfare will be reimbursed on
a pro rata basis for miles flown over the geographical bounds of the Annual Conference.
That members of Conference Boards and Committees be reimbursed for any official travel at the rate of 22 cents per
mile, with an additional four cents per mile if one or more additional members travel in the same vehicle.
Alternatively, reimbursement shall be made for airfare at the lowest coach air fare available for a 21-day advance
purchase.
That spending is to be only within budgeted or designated funds. Any exceptions must be presented to the Council
on Finance and Administration for consideration.

PENSION AND HEALTH BENEFITS
Recommendation 1 – Annuity Rate and Past Service Obligation
That the pension rate for pre-1982 past service for the calendar year 2022 be set at $744. This represents a 4.2%
increase from the 2021 rate and keeps the rate set at 1.0% of the Conference Average Compensation. Wespath
Benefits and Investments (Wespath) is authorized and instructed to distribute this amount to the claimants in
accordance with the rules and regulations of the Ministerial Pension Plan and the Comprehensive Protection Plan.
Recommendation 2 – Resolution Relating to Rental/Housing Allowance for Retired or Disabled Clergypersons of
the Desert Southwest Conference
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Whereas the religious denomination known as The United Methodist Church (the “Church”), of which this
Conference is a part, has in the past functioned and continues to function through ministers of the gospel
(within the meaning of Internal Revenue Code section 107) who were or are duly ordained, commissioned,
or licensed ministers of the Church (“Clergypersons”);
Whereas the practice of the Church and of this Conference was and is to provide active Clergypersons with a
parsonage or a rental/housing allowance as part of their gross compensation;
Whereas pensions or other amounts paid to active, retired, and disabled Clergypersons are considered to be deferred
compensation and are paid to active, retired, and disabled Clergypersons in consideration of previous active
service; and
Whereas the Internal Revenue Service has recognized that the Conference (or its predecessors) as the appropriate
organization to designate a rental/housing allowance for Clergypersons who are or were members of this
Conference and are eligible to receive such deferred compensation; now, therefore, be it
Resolved, that an amount equal to 100% of the pension or disability payments received from plans authorized under
The Book of Discipline of The United Methodist Church (the “Discipline”), which includes all such
payments from Wespath Benefits and Investments (Wespath) during the year 2022 by each active, retired,
or disabled Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is
designated as a rental/housing allowance for each such Clergyperson; and be it further
Resolved, that the pension or disability payments to which this rental/housing allowance applies will be any pension
or disability payments from plans, annuities, or funds authorized under the Discipline, including such
payments from Wespath and from a commercial annuity company that provides an annuity arising from
benefits accrued under a Wespath plan, annuity, or fund authorized under the Discipline, that result from
any service a Clergyperson rendered to this Conference or that an active, retired or disabled Clergyperson
of this Conference rendered to any local church, annual conference of the Church, general agency of the
Church, other institution of the Church, former denomination that is now a part of the Church, or any other
employer that employed the Clergyperson to perform services related to the ministry of the Church, or its
predecessors, and that elected to make contributions to, or accrue a benefit under, such a plan, annuity, or
fund for such active, retired or disabled Clergyperson’s pension or disability as part of his or her gross
compensation.
NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal
income tax purposes is limited under Internal Revenue Code section 107(2) and regulations thereunder to the least of:
(1) the amount of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body
of the Church (such as this Conference in the foregoing resolutions) for such year; (2) the amount actually expended
by the Clergyperson to rent or provide a home in such year; or (3) the fair rental value of the home, including
furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.
Recommendation 3 – Resolution Relating to Local Church Funding for the Clergy Retirement Security Program in
2022
Whereas the Clergy Retirement Security Program (CRSP) will continue as the denominational pension plan of The
United Methodist Church in 2022;
Whereas the funding of CRSP in 2022 and each subsequent year by the Desert Southwest Conference (Conference)
will be based mainly on an actuarial determination from the General Board of Pension & Health Benefits
and partially on matched participant contributions to the United Methodist Personal Investment Plan;
Whereas the Conference desires to keep the local churches’ funding of clergy pensions as close as possible to the
2021 CRSP funding methodology;
Whereas pension amounts will not be equal for all clergy under CRSP (with elements of both a defined benefit plan
and a defined contribution plan); and
Whereas it is reasonable that local churches with the ability to pay their clergy above the denominational average
compensation (DAC) have the ability to pay a larger pension amount for the clergy; now, therefore, be it
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Resolved, that for 2022, CRSP continue to be funded by the local churches to the Conference at the annual rate of
13% of actual plan compensation (cash salary plus housing allowance or imputed parsonage value) with no
maximum limit based on DAC.
Recommendation 4 – Resolution Relating to HealthFlex Exchange Participant Contribution Levels and Church
Payment Rate
Whereas in 2016 through 2021, the Conference provided health insurance coverage for active participants through
the denomination’s HealthFlex Exchange;
Whereas feedback obtained across the Conference has indicated satisfaction with the HealthFlex Exchange
program;
Whereas the Conference utilizes Blue Cross Blue Shield as the provider network under the 2021 HealthFlex
Exchange program;
Whereas the lower costs of the Blue Cross Blue Shield provider network will result in only a 1% decrease in the
costs to be paid by the Conference for all HealthFlex Exchange plans for 2022; and
Whereas budget considerations dictate that this 1% cost increase be shared proportionately by the Conference,
churches, and participants; now, therefore, be it
Resolved, that for 2022, churches pay the blended rate of $14,940 per participant for their share of health insurance
premiums (regardless of whether the participant selects single, couple, or family coverage), in order to
provide HealthFlex Exchange contribution levels of $10,680 for single coverage, $17,796 for couple
coverage, and $21,336 for family coverage.

PERSONNEL COMMITTEE
Recommendation 1 – Changes to Exempt Salary Levels:
Exempt Salary Level
I
II
III
IV

2021 Salary Ranges
*
$70,077 to $88,685
$52,768 to $73,503
$31,700 to $52,183

2022 Recommended Salary Ranges
*
$71,128 to $90,015
$53,560 to $74,606
$32,176 to $52,966

*Each year the Committee reviews ranges of compensation of both exempt and non-exempt staff of the Annual
Conference with the exception of Level I positions which are governed by other recommendations. See Conference
Rules “Compensation and Expense Policies for District Superintendents and other Level I Exempt Personnel (as
defined in the Conference Personnel Policies)” in the 2020 Conference Journal.
The Fair Labor Standards Act provides that all employees who work more than 40 hours in a workweek must be
paid at a rate of one and one-half (1½) times their regular rate of pay. Certain employees are EXEMPT from these
overtime requirements. The major general exemptions to the overtime requirements include individuals who are
covered under what are known as the “white collar” exemptions. The white collar exemptions include executive,
administrative and professional employees. These exemptions are based on the employee’s actual work activities,
not on the employer’s characterization of those activities. All employees within the Desert Southwest Annual
Conference of the United Methodist Church must be placed either within the EXEMPT or NON-EXEMPT
categories.
At the present time EXEMPT STAFF are as follows:
I.
II.
III.
IV.

District Superintendents, Director of Connectional Ministries, Director of Administrative
Services/Treasurer, Director of New Faith/Vital Faith Communities
Director of Outreach Ministries, Director of Communications, Assistant Treasurer/Comptroller, Director of
Camp & Retreat Ministries
Camp Site Directors
None
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NON-EXEMPT STAFF – Usually support staff of which the following are examples: administrative assistants,
temporary, or seasonal workers. Their compensation level is determined by their responsibilities and duties as
outlined in their job descriptions.
The Conference Personnel Policies are printed in the 2020 Conference Journal. One of the responsibilities of the
Conference Personnel Committee is to recommend increases in Wage or Salary Ranges for the different assigned
levels for employment. These are not to be understood as automatic individual pay raises. However, after an annual
performance review, an employee is eligible for a salary or wage increase depending upon the performance review,
the consumer price index which measures inflation, and other factors. The recommendation for 2021 was a 1.3%
cost of living increase.
Recommendation 2 – Changes to Non-Exempt Wage Levels:
Non-Exempt Wage Level
I
II
III
IV
V

2021 Wage Ranges
$18.19 to $26.89
$17.04 to $22.86
$15.40 to $21.34
$15.00 to $18.11
$15.00 to $16.28

2022 Recommended Wage Ranges
$18.46 to $27.29
$17.30 to $23.20
$15.63 to $21.66
$15.23 to $18.38
$15.23 to $16.52

Informational notes for recommendations No. 1 and No. 2:
*Each year the Committee reviews ranges of compensation of both exempt and non-exempt staff of the Annual
Conference with the exception of Level I positions which are governed by other recommendations. See Conference
Rules “Compensation and Expense Policies for District Superintendents and other Level I Exempt Personnel (as
defined in the Conference Personnel Policies)” in the 2020 Conference Journal.
The Fair Labor Standards Act provides that all employees who work more than 40 hours in a workweek must be
paid at a rate of one and one-half (1½) times their regular rate of pay. Certain employees are EXEMPT from these
overtime requirements. The major general exemptions to the overtime requirements include individuals who are
covered under what are known as the “white collar” exemptions. The white collar exemptions include executive,
administrative and professional employees. These exemptions are based on the employee’s actual work activities,
not on the employer’s characterization of those activities. All employees within the Desert Southwest Annual
Conference of the United Methodist Church must be placed either within the EXEMPT or NON-EXEMPT
categories.
At the present time EXEMPT STAFF are as follows:
I.District Superintendents, Director of Connectional Ministries, Director of Administrative Services/Treasurer,
Director of New Faith/Vital Faith Communities
II. Director of Outreach Ministries, Director of Communications, Assistant Treasurer/Comptroller, Director of
Camp & Retreat Ministries
III. Camp Site Directors
IV. None
NON-EXEMPT STAFF – Usually support staff of which the following are examples: administrative assistants,
temporary, or seasonal workers. Their compensation level is determined by their responsibilities and duties as
outlined in their job descriptions.
The Conference Personnel Policies are printed in the 2020 Conference Journal. One of the responsibilities of the
Conference Personnel Committee is to recommend increases in Wage or Salary Ranges for the different assigned
levels for employment. These are not to be understood as automatic individual pay raises. However, after an annual
performance review, an employee is eligible for a salary or wage increase depending upon the performance review,
the consumer price index which measures inflation, and other factors. The recommendation for 2021 was a 1.3%
cost of living increase.
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RECOMMENDATIONS APPROVED AT ANNUAL CONFERENCE
COUNCIL ON FINANCE & ADMINISTRATION
Recommendation 1 - 2022 Apportioned Conference Budget
That the total Apportioned Conference Budget for 2022 be $5,560,615 as follows:
•
•
•
•

A World Service and Conference Benevolences budget of $1,803,655
(including $444,258 for the World Service Fund)
A Support Ministry Team budget of $1,850,350
A Leadership Team budget of $1,688,709
A budget for Other Conference Benevolences of $217,901

COMMISSION ON EQUITABLE COMPENSATION
Annual Responsibility for Recommendation: What is the 2022 schedule of Equitable Compensation required by
¶342.1, .2 and ¶625.2, .3 of the 2016 Book of Discipline?
I. Base Cash Compensation and Housing - 2022
(Please note: The following schedule is the minimum allowable cash compensation for all pastors and both the
minimum and maximum schedules of the cash compensation for churches receiving an equitable compensation
subsidy from the Conference.)
Full
Service
Years
0
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
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Elder
in Full
Connection
$40,058
$40,725
$41,395
$42,062
$42,729
$43,398
$44,065
$44,733
$45,402
$46,068
$46,735
$47,403
$48,071
$48,739
$49,407
$50,073
$50,741
$51,409
$52,076
$52,742
$53,412
$53,947
$54,486
$55,031
$55,581
$56,137
$56,558

Provisional or
Associate
Member
$38,057
$38,692
$39,325
$39,959
$40,593
$41,228
$41,862
$42,497
$43,130
$43,765
$44,399
$45,033
$45,667
$46,301
$46,936
$47,571
$48,205
$48,838
$49,472
$50,108
$50,741
$51,248
$51,760
$52,277
$52,800
$53,328
$53,728

100

Full-Time
Local
Pastor
$36,054
$36,655
$37,255
$37,856
$38,457
$39,058
$39,659
$40,261
$40,860
$41,460
$42,062
$42,662
$43,263
$43,864
$44,466
$45,066
$45,667
$46,270
$46,869
$47,471
$48,071
$48,551
$49,037
$49,528
$50,023
$50,523
$50,902
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27
28
29
30 or more

$56,982
$57,409
$57,840
$58,274

$54,130
$54,536
$54,945
$55,356

$51,283
$51,667
$52,055
$52,445

The above schedule reflects a 1.4% increase from the 2021 schedule. This recommended increase is based on
consideration of many factors, including changes in the consumer price index, changes in average compensation for
clergy in our conference, changes in compensation for lay employees of the conference, and available funds in the
conference budget.
In addition to the cash compensation per the above schedule, the local church will provide housing comparable to
the housing standards of the local church community, by means of a parsonage or a housing allowance. If a housing
allowance is provided, the amount shall be determined by the local church in consultation with the District
Superintendent. If a parsonage is provided, it must meet the standards described in the Conference Policy “Clergy
Housing Policies and Standards.” In addition to the housing allowance or parsonage, the congregation shall provide
full payment of gas, water, electricity, sewer, trash collection, telephone and other utilities for the residence.
II. Professional Expenses
Business and Transportation: The local church will provide an accountable reimbursement plan for business and
transportation expenses incurred by the pastor in the work of the parish in an amount no less than $2,000 for the year
($4,000 per year for pastors appointed to multi-point charges). Reimbursement for auto transportation will be at the
IRS allowable standard mileage rate. For all churches receiving equitable compensation subsidies, the accountable
reimbursement plan for business and transportation cannot exceed $4,000 for the year.
Continuing Education: The local church will provide an accountable reimbursement plan for continuing education
expenses incurred by the pastor in the work of the parish in an amount no less than $500 for the year. For churches
receiving equitable compensation subsidies, the accountable reimbursement plan for continuing education cannot
exceed $1,000 for the year.
III. Benefits
*Health/Dental Insurance: The local church will provide payment of the church portion of premiums for the Annual
Conference sponsored health/dental insurance program for the clergy member where required.
*Pension: Payment of the local church’s contribution to the Clergy Retirement Security Program (CRSP) will be
provided by the local church.
* Note: Conference Rule IV.F.3.f states: “Payment of monthly subsidies will be made by the Conference Treasurer,
first to cover health insurance premiums, second to cover pension payments, and third any subsidy balance to the
local church.”

RULE CHANGES
This Rule Change was discussed and voted upon by the Covenant Council on February 18, 2021.
For the purpose of Rule Changes – delete the entire section in the current Journal dealing with Covenant Council
and replace with the following:
The Covenant Council
The Purpose of Covenant Council:
1.

To function as the steward of the vision of the Desert Southwest Conference.
a. The Vision of the Desert Southwest Conference: We are called to be a Courageous Church: loving
like Jesus, acting for justice, united in hope.
b. The Core Values of the Desert Southwest Conference: trust, compassion, relationship,
authenticity, boldness, and collaboration.

2021 Journal

101

Daily Proceedings

c.

2.
3.
4.
5.

6.

As our foundation the Desert Southwest Conference will be intentionally anti-racist, multicultural,
and diverse in every way possible as we believe disciples of Christ are called to be in our
understanding and living of scripture.
To be a vehicle for carrying out the directives established by Annual Conference.
To develop a long-term vision and strategy for implementation of the vision for the Desert Southwest
Conference.
To assist in the development of outcome-oriented priorities that will enable local ministry settings and
conference committees to live into the vision of the annual conference.
To provide a holistic process whereby all parts of the Annual Conference focus on being together in
ministry. The Covenant Council is a common table where we may mutually discern Christ’s call to
ministry.
The Covenant Council may also conduct the business of the Annual Conference between sessions of the
Annual Conference.

The Function of Covenant Council:
The function of the Covenant Council is to strategize for the long-term vision and its implementation by identifying
quadrennial values-based priorities. The priorities, once identified, will be given to the Connectional Ministry Team
as guidance for the various ministry settings within the conference to fulfill.
Covenant Council may benefit by periodically inviting representatives from conference committees not
represented on the council or other individuals for consultation purposes.
Meetings:
The Council will meet regularly. Additional meetings may be called as needed. Sample meeting concepts might
include:
•

•

•

•

First meeting after the June session of the annual conference (August)
o Election of a Vice-Chair and Secretary for the work of the Covenant Council.
o Clarify the vision and values of the annual conference session.
o Discernment and development of priorities that will assist the vision to become reality.
Second meeting (November)
o Engage in budget discussion, provide input for Council on Finance and Administration as needed
to encourage alignment of resources with the vision and priorities.
o Assist in identifying resources needed to support engagement with the named priorities.
o Continue the work of implementation.
Third meeting (February)
o Reflect and assess progress made in engaging with the named priorities.
o Begin the process of determining enhancements or changes needed in priorities for the next year.
Fourth Meeting (May)
o Strategize for the long-term vision and its implementation to present to Annual Conference.

The Membership of Covenant Council:
The membership of Covenant Council will consist of one representative from the ministry areas listed below,
who is not conference staff. Each ministry area shall nominate their own representative. The representatives shall
then be approved by a vote of the Annual Conference Session.
Council Chairperson (votes to resolve a tie)
Conference Lay Leader
Lay Ministries Board
Board of Ordained Ministry (BOM)
Committee on Status and Role of Women (COSROW)
New Faith Committee
Vital Faith Committee
Board of Higher Education and Campus Ministry (BHECM)
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Camp and Retreat Ministries (CRM)
Conference Board of Global Ministries
Conference Board of Church & Society
Commission on Religion and Race (CORR)
Ethnic Local Church Concerns (ELCC)
Health and Caring Committee
Race Coalition
Reconciling Ministries
United Methodist Men
United Methodist Women
Youth & Young Adult Ministries
Membership Notes:
1.

2.

3.

4.

5.

The Chair of Covenant Council shall be nominated by the Clergy & Lay Leader Development Team and
voted on by the Annual Conference. The term of office shall be for one quadrennium. A Vice-Chair and
Secretary will be selected annually by the Covenant Council at their first meeting following Annual
Conference.
Every Committee represented on Covenant Council will be tasked with identifying representatives who will
enhance the diversity of the Covenant Council. It is no longer assumed that the chairperson of a committee
will sit on Covenant Council. And it is no longer believed that the full weight of diversity rests on CORR
and ELCC. It takes all of us to make a difference. Diversity includes many measures. The Covenant
Council or its represented committees may consult with the Conference Clergy and Lay Leadership
Development Team for assessment and guidance in the work of increasing diversity.
Covenant Council also recognizes the need to enhance the inclusion of under-represented groups of people.
For this reason, the Council will also include five at-large members selected by the Conference Clergy &
Lay Leader Development Team to enhance diversity.
The following persons will be present with voice and without vote: The Bishop, one District
Superintendent, the Executive Director of Administrative Services/Treasurer, the Director of New/Vital
Faith, the Director of Communications, the Chair of the Connectional Ministry Team or the Director of
Connectional Ministries, the Director of Camp and Retreat Ministries, and the Director of Outreach
Ministries.
The Chair of Covenant Council and the Resident Bishop shall consult with one another in preparation for
each meeting of the Council.

RESOLUTIONS
RESOLUTION FROM COMMISSION ON RELIGION AND RACE
Whereas we are a people born in the Imago Dei who join God in declaring all of humanity "very good" (Genesis
1:26, 31), celebrating the diversity in the created world by honoring and respecting the Creator's image in
every uniquely formed individual; a people who heard the gospel message in their native languages as God
spoke directly to different cultures of humanity (Acts 2), whereby God's Spirit unifies us in the Good News
of salvation perceived differences; a people who recognize the ability to fully convey the body of Christ in
the world, where differences enhance the Church and God's kingdom on earth;
Whereas we are a conference acting for justice (Micah 6:8), opening our eyes as we witness the forms of injustice
in our midst even as we confess our failure to embody a church where we are no longer Jew nor Greek,
slave nor free, male and female (Galatians 3:28), which is not a message to erase our differences but rather
an opportunity to honor what has uniquely formed each of our lives, and thus by our failure to embrace the
fullness of God in the Church, we have failed to wholly renounce the spiritual forces of wickedness and
evil powers of this world, and truly repent of our sins by turning from the systems of oppression and
division shaping our world;
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Whereas personal racism manifests as individual expressions, attitudes, and/or behaviors, thereby maintaining the
benefits of the racist value system; institutional racism is an established social pattern, which implicitly and
explicitly support the racist value system; racial discrimination is the disparate treatment and denial of full
access and equity in resources, opportunities, and participation in the Church and society based on race or
ethnicity. In adhering to the purpose of the General Commission on Religion and Race to "challenge, lead,
and equip the people of The United Methodist Church to become interculturally competent, to ensure
institutional equity and to facilitate vital conversations about religion, race, and culture" (2016 United
Methodist Book of Discipline, ¶161A, 162A, 2002); and
Whereas discrimination takes forms beyond racism, whereby people are treated disparately and denied full access
and equity in recourse, opportunities, and participation in the Church and society based on gender, age,
experience, LGBTQIA+, persons with disabilities, or other human-formed constructs, we are committed to
moving beyond symbolic expressions and representative models, which fail to challenge unjust systems of
power and access in all elements of our life together, striving instead for parallel representation in our
churches that mirrors the diversity of our communities and cities in the Desert Southwest Conference; now,
therefore, be it
Resolved, that local churches in the Desert Southwest Annual Conference shall engage in an intentional training
process around inclusion and diversity. In support of this, the Conference Commission on Religion and
Race will be offering over the coming years, additional and current opportunities for engaging around
diversity awareness, thereby raising the level of education and understanding around racial equity, equality,
and justice and its intersectionality. The establishment of these ongoing trainings will be through the
module models offered by Dr. Grace Pak or another similar programmatic structure within the current
budgetary framework that facilitates ongoing action in accordance with the following:
1.

2.

3.
4.

5.

6.

Intentional diversity training beginning in the next six months (July 2021-December 2021) to include
at a minimum the Bishop, Appointive Cabinet, Conference Staff, Extended Cabinet, Covenant
Council, Board of Ordained Ministry, District Leadership (including United Methodist Women and
United Methodist Men)
Intentional diversity training beginning in the next six to twelve months (January 2022-June 2022) to
include at a minimum all conference clergy, certified candidates for ministry, local church Staff-Parish
Relations Committees, local church lay leadership, local church staff, and identified local church
leadership persons.
Intentional diversity training beginning in twelve to eighteen months (July 2022-December 2022) to
include at a minimum all local churches throughout the Desert Southwest Conference.
Beginning with the charge conference reporting for the 2021 year, in conjunction with Council on
Finance and Administration to expand the categories of measuring diversity and inclusion for
statistical reporting and tracking for local church and conference use to support increased awareness of
and intentionality regarding the racial and ethnic diversity on Conference committees.
With consultation from Equitable Compensation, a Conference data team to undertake a holistic audit
of Conference clergy in concert with an independent data science developer to confirm, compare,
interpret, and analyze currently available data with results shared with various groups by March 2022,
a full report to annual conference provided at Annual Conference 2022, and follow-up audit by 2026.
Continuing beyond and supporting the above-identified theological foundations and defined
timeframes as we recognize the complexities and developing understandings of the work involved in
establishing an annual conference rooted in the fullness of humanity as created in the Imago Dei.

RESOLUTION TO ADDRESS CONFERENCE CULTURE
Whereas a February 23, 2021, anonymous poll distributed to 153 clergy in the Desert Southwest Conference
revealed the following results:
●

Have you ever felt (or wondered if) you were the victim of any form of discrimination, harassment, or
unjust punitive treatment by a person/group of power in our conference?
o Yes - 48%
o No - 52%
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●

How confident are you that your rights and due process afforded you as clergy were, or would be,
protected in this annual conference if you were to speak up about such a perceived injustice?
o Very Confident – 32%
o Somewhat Confident – 44%
o Not Confident – 24%
● Have you ever remained silent about harm against you or others because you feared some form of
reprisal or punitive response?
o Yes – 42%
o No – 58%
Whereas experiences of discrimination, harassment, and unjust punitive treatments are in direct conflict with the
Desert Southwest written commitment to being a courageous church that loves like Jesus, acts for justice,
and unites in hope;
Whereas these poll results reveal a widespread perception of harm and systemic problems in the organization;
Whereas our Conference has (as of December 2020) undesignated cash reserves of $3,036,690, which implies
excess cash reserves of $2,458,608 above a target of $578,082;
Whereas in any system or organization, the leadership sets the tone and priorities of the culture and best leads
positive change through healthy self-differentiation, by example, and with integrity;
Whereas our Conference administration has (since at least 2013) discussed widespread distrust amongst clergy and
churches but has not made any public effort at self-reflection for the ways in which it has contributed to this
distrust nor made any systemic efforts at repairing or healing the widespread pain and fear felt by 48% of
its clergy members;
Whereas our Conference has seen the repeated departure of young clergy from our conference and/or from ministry
for the last several years; and
Whereas the Appointive Cabinet has been aware of the results of the February 23 poll since the moment it happened
and has not publicly and immediately addressed either it or the loss of young clergy as a systemic crisis of
the organization that is allowing harm to go unchecked and a large portion of its members to be silenced in
fear; now, therefore, be it
Resolved, that:
1.

2.

3.
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no later than July 1, 2021, the office of the bishop of the Desert Southwest Conference shall send the
full text of this resolution to the general secretaries of the General Board of Church and Society, the
General Commission on the Status and Role of Women, and the General Commission on Religion and
Race, in addition to the Chief Officer of Human Resources and Professional Development of the
General Council on Finance and Administration along with a letter stating that (a) our Conference
needs help in healing its current culture that has perpetuated fear and vulnerability and (b) would like
to discuss--prior to August 1, 2021--the possibilities of forming a contract to consult for the Desert
Southwest Conference to achieve the directives of this resolution;
no later than July 1, 2021, the office of the treasurer of the Desert Southwest Conference shall set aside
$100,000 (only 3.3% of Conference’s December 2020 cash reserves) to be used for the purpose of
“Healing from Systemic Discrimination, Harassment, and Retribution” (i.e., for the accomplishment of
the desires of this resolution) which may not be spent without the approval of the executive officers of
the Desert Southwest Conference Board of Ordained Ministry;
the bishop, the dean of the Appointive Cabinet, two members elected by the petitioners of this
resolution, a lay member of the Annual Conference with experience in HR matters, the chairperson of
Conference Commission on the Status and Role of Women, the chairperson of Conference Committee
on Religion and Race, chairperson of the board of ordained ministry, and a representative from local
pastors, along with the consultants shall form a task force to create an accountability system and/or
plan of action tailor-made for the Conference that will (a) help to heal the current culture of fear, (b)
prevent retaliation and retribution by the Appointive Cabinet, its members, or its future members
against “whistleblowers” or potential victims, and (c) prevent the Appointive Cabinet from
undermining or manipulating accountability systems or “watchdog” committees;
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4.

said task force shall begin discussions with GCFA’s attorneys about the possibilities, requirements,
and/or fees for establishing an email service where lay leaders and pastors may send questions to an
“Ask a UM Attorney about UM Rules Affecting Clergy Rights, Church Rights, And/Or Appointive
Cabinet Responsibilities in Appointments and Conference Governance” that shall be kept confidential
(i.e., with Attorney-Client Privilege) and shall keep the Covenant Council updated quarterly on the
progress of its possibilities.

RESOLUCIÓN PARA ABORDAR LA CULTURA DE LA CONFERENCIA
Dado que una encuesta anónima del 23 de febrero de 2021, distribuida entre 153 personas del clero de la
Conferencia Desierto Sudoeste, reveló los siguientes resultados:
●

¿Se ha sentido (o preguntado) si alguna vez a sido víctima de alguna forma de discriminación, acoso o trato
punitivo injusto por parte de alguna persona o grupo de poder de nuestra conferencia?
○ Sí - 48%
○ No - 52%
● Qué tan seguro esta de que sus derechos y debido proceso, que se le otorgaron como parte del clero, han
sido o serán protegidos en esta conferencia anual, si usted hablara acerca de una injusticia así percibida?
○ Muy seguro o segura – 32%
○ Algo seguro – 44%
○ Nada seguro – 24%
● ¿Ha guardado silencio alguna vez en cuanto a un daño hecho en contra de usted u otros porque usted temía
alguna forma de represalia o respuesta punitiva?
○ Sí – 42%
○ No – 58%
Dado que las experiencias de discriminación, acoso y trato punitivo injusto están en conflicto directo con el
compromiso por escrito de la Conferencia Desierto Sudoeste de ser una iglesia valiente que ama a Jesús,
actúa a favor de la justicia y se une en esperanza;
Dado que los resultados de la encuesta revelan una percepción generalizada de daños y problemas sistémicos en la
organización;
Dado que nuestra Conferencia tiene (desde diciembre 2020) una reserva de efectivo no asignado de $3,036,690, por
lo cual implica un exceso de efectivo de $2,458,608 por encima del objetivo de $578,082;
Dado que en cualquier sistema de organización, el liderazgo establece con su propio ejemplo el tono y las
prioridades de la cultura y lidera mejor el cambio positivo a través de una saludable auto diferenciación y
con integridad;
Dado que la administración de nuestra Conferencia ha discutido (desde por lo menos 2013) el problema de la
desconfianza generalizada que hay entre el clero y las iglesias, pero no ha hecho ningún esfuerzo público
de autorreflexión en cuanto a las formas en que ha contribuido a esta desconfianza ni ha realizado ningún
esfuerzo sistémico para reparar o sanar el dolor y miedo generalizado que siente el 48% del clero;
Dado que nuestra Conferencia ha visto el repetido éxodo de clero joven que abandona la conferencia y/o el
ministerio en los últimos años; y
Dado que el Gabinete de Nombramientos está al tanto de los resultados de la encuesta del 23 de febrero, pero no ha
abordado en forma pública e inmediata dicha encuesta o la pérdida de clero joven como una crisis sistémica
de la organización, lo que está permitiendo que el daño siga descontrolado y que una gran parte de sus
miembros sean silenciados por el miedo; por tanto, sea ahora
Resuelto, que:
1.

a más tardar el 1 de julio de 2021, la oficina del obispo de Conferencia Desierto Sudoeste envíe el texto
completo de esta resolución a los secretarios generales de la Junta General de Iglesia y Sociedad, la
Comisión General sobre la Condición y Función de la Mujer, y la Comisión General de Religión y Raza,
además del oficial principal de Recursos Humanos y Desarrollo Profesional del Concilio General de
Finanzas y Administración junto con una carta estipulando que (a) nuestra conferencia necesita ayuda para
sanar su presente cultura que ha perpetuado el miedo y la vulnerabilidad y (b) que desearía discutir ̶ antes
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del 1 de agosto de 2021 las posibilidades de hacer un contrato de consultoría para la Conferencia Desierto
Sudoeste a fin de lograr las directivas de esta resolución;
a más tardar el 1 de julio del 2021, la oficina del tesorero de la Conferencia Desierto Sudoeste destinará
$100,000 (sólo el 3.3% de las reservas en efectivo de la Conferencia en diciembre 2020) para que se usen
con el fin de producir la “Sanidad de la discriminación, acoso y retribución sistémica” (esto es, a fin de
lograr los deseos de esta resolución), suma que no se podrá gastar sin la aprobación de los oficiales
ejecutivos de la Junta de Ministerio Ordenado de Conferencia Desierto Sudoeste.
el obispo, el decano del Gabinete de Nombramientos, dos miembros elegidos por los suscritos de esta
resolución, un miembro laico de la Conferencia Anual con experiencia en asuntos de recursos humanos, el
presidente de COSROW de DSC, el presidente de CORR de DSC, presidente del comité de ordenación y,
un representante de pastores locales, junto con los consultores, formarán un equipo de trabajo para crear un
sistema de rendición de cuentas y/o un plan de acción diseñado para la Conferencia que (a) ayudará a sanar
la presente cultura de miedo, (b) prevendrá cualquier represalia y retribución por parte del Gabinete de
Nombramientos, sus miembros o sus futuros miembros en contra de personas que hacen denuncias o de
víctimas potenciales, y (c) prevendrá que el Gabinete de Nombramientos menoscabe o manipule los
sistema de rendición de cuentas o comités de vigilancia;
dicho equipo de trabajo deberá empezar discusiones con los abogados de GCFA en cuanto a las
posibilidades, requerimientos y/o honorarios para establecer un servicio de email donde líderes laicos y
pastores puedan hacer preguntas a un “abogado metodista unido acerca de los reglamentos de la IMU que
afectan los derechos del clero, los derechos de las iglesias, y/o las responsabilidades del Gabinete de
Nombramientos y el gobierno de la conferencia”. El abogado mantendrá dichas consultas como
confidenciales (esto es, según el privilegio abogado-cliente) e informará trimestralmente al Consejo de
Pacto acerca del progreso de sus posibilidades.

2.

3.

4.

RESOLUTION TO ADDRESS TERM LIMITS
Whereas the 2016 Book of Discipline, ¶418 states, “No superintendent shall serve for more than eight years in any
consecutive eleven years. No elder shall serve as district superintendent more than fourteen years;”
Whereas the 2016 Book of Discipline¶406 states that bishops will generally serve for one or two quadrennium and
may serve a third quadrennium in the same conference, equal to an average of eight and a maximum of 12
years for an episcopal leader;
Whereas lengthy stays on the appointive cabinet and in the conference office by clergy members can create an
environment of an unelected centralization of power and authority that exists beyond the limitations of any
bishop or district superintendent; and
Whereas extended appointments to Level I positions by clergy members prevents both a sharing of institutional
knowledge and leadership opportunity by other clergy members; now, therefore, be it
Resolved, that the Desert Southwest Conference:
1.

shall insert into the Conference Rules the following:
Conference Rules, Policies, and Guidelines
B. Conference Personnel Policies
I. General Policies
E. Term Limits:
“No clergy member may serve for more than eight years in any consecutive eleven years on
either the appointive cabinet or in Level I positions. No clergy person shall serve on the
Appointive Cabinet or in Level I positions more than fourteen years. A change in position
from one Level I position to another Level I position shall not reset this time limit/counter.”
[Renumber subsequent rules accordingly.]
and

2.
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shall implement and enforce this rule without exception as soon as possible and no later than July 1,
2022.
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RESOLUCIÓN PARA ABORDAR LÍMITES DE PLAZO
Dado que 2016 Book of Discipline, ¶418 establece que “Ningún superintendente servirá más de ocho años en
cualquier período de once años consecutivos. Ningún presbítero servirá como superintendente de distrito
más de catorce años”;
Dado que 2016 Book of Discipline, , ¶406 establece que los obispos por lo general servirán por uno o dos
cuadrienios y podrían servir un tercer cuadrienio en la misma conferencia, igual a un promedio de y un
máximo de 12 años para un líder episcopal;
Dado que la larga permanencia de un miembro del clero en un gabinete de nombramiento y en la oficina
conferencial puede crear un ambiente de centralización de poder y autoridad no elegido que existiría más
allá de las limitaciones de cualquier obispo o superintendente de distrito; y
Dado que el nombrar a algún miembro del clero por largo tiempo a posiciones de nivel I impediría que otros
miembros del clero compartan conocimiento institucional y la oportunidad de liderazgo; por tanto, sea
ahora
Resuelto, que la Conferencia Desierto Sudoeste:
1.

Inserte en las reglas de la Conferencia lo siguiente:
Reglas, políticas y directrices de la Conferencia
B. Políticas sobre personal de la Conferencia
I. Política general
E. Límites de plazo:
“Ningún miembro del clero podrá servir más de ocho años en cualquier período de once
años consecutivos en el gabinete de nombramientos o en una posición nivel I. Ningún
miembro del clero servirá en el Gabinete de Nombramientos o en una posición de nivel I más
de catorce años. Un cambio de posición de una posición a nivel I a otra posición a nivel I no
reiniciará este límite de tiempo para empezar a contar de nuevo”.
[Se deberá renumerar las reglas subsiguientes como corresponda.].
e

2.

implemente y haga que se cumpla esta regla sin excepción lo antes posible y a más tardar el 1 de julio de
2022.

Ordination and Commissioning
This is to certify that on June 13, 2021, with the assistance of the District Superintendents and other Elders, I
ordained and commissioned the following persons:
Elder:
Jamie L. Booth and Efrain Zavala
Provisional Elders:
Osias Alberto Segura-Guzmán and Diamond Antoinette Pate

Presiding Bishop of the Phoenix Area
The United Methodist Church

Registration
Clergy
Laity
GRAND TOTAL:
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Certification
We certify and declare the Daily Proceedings of this Thirty Seventh Session of the Desert Southwest Annual
Conference session held as a virtual online meeting June 11-13, 2021 to be the official record of this Conference.

Robert T. Hoshibata, Presiding Bishop
Phoenix Area
The United Methodist Church
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Rev. Jennifer Lambert, Conference Secretary
Desert Southwest Conference
The United Methodist Church
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