
PREAMBLE TO LEGISLATION  

Commission on Religion and Race 

Over the past year, following our Annual Conference's direction, the Conference Commission on Religion 

and Race (CCORR) examined the cross-racial & cross-cultural appointment process of our Annual 

Conference. To support these appointments, we developed and adopted as a living document our 

Foundations for Cultural Competency and Cross-Cultural and Cross-Racial Appointments document. You 

can click on the following link to view the document: https://dscumc.org/wp-

content/uploads/2021/04/DSC-Foundations-For-Cultural-Competency-04.29.2021.pdf  

This document helps identify the reality of how we continue to fall short of fully including and supporting 

people of color in our Annual Conference. From this work, conversations emerged around how we can do 

better in supporting our clergy serving in these appointments. We also discussed what we can do to lift up 

our ethnic local churches. In doing our work, we came to understand cross-cultural competence as the 

ability to understand and engage effectively with people from different cultures. As a team, CCORR 

acknowledged our tendency to make assumptions regarding the cross-cultural competencies of ourselves 

and members of our Annual Conference. As a whole, we believe there is a tendency to over-estimate our 

competencies. Our overestimation causes more harm than good when doing work within cross-racial and 

cross-cultural appointments. Injury is being done to both our clergy and our congregations. As we 

acknowledged these harms, CCORR began a dialogue around the next steps we can take as a conference 

to increase our education and action in these areas. What can we do to develop a greater understanding 

grounded in love for our differences? We do not want to erase our differences or force assimilation to one 

cultural perspective as we do this work. Instead, we hope to be more aware of how to reduce and 

eliminate the space between cultures to develop a mutuality of understanding. 

As Christians, we continue to stand in this liminal space between the full realization of God's kingdom on 

earth & our ongoing sinful nature. As we continue to be in this space, CCORR continues to grapple with 

the question of what can we do? What can we do as individuals as we struggle with our ability to make 

changes? And collectively, how can we use the opportunity to do intentional work around understanding 

how our unconscious bias is doing harm? In the tradition of John Wesley, we seek to do no harm, do 

good, and stay in love with God. Loving God means loving one another as Christ loves us. Knowing we 

need to engage in careful work to correct our brokenness, CCORR asked leadership from across the 

Annual Conference to engage in an Inclusion & Diversity Task Force. This task force examined ways our 

Annual Conference can do better, specifically in intercultural understanding through concrete action. 

Specific goals were identified to begin working toward educating and training leaders, churches, and 

congregation members so we can collectively push against the brokenness of our system. Those goals can 

be found here: https://dscumc.org/religion-and-race/. 

Because of our desire to fully include all of God's children in the life and ministry of our Annual 

Conference, CCORR is bringing legislation to begin addressing systemic sins born of racism. Please take 

the time to review the links in this document so you can be informed of the work CCORR has done 

leading up to this legislative proposal. We also encourage you to read Anxious to Talk About It: Helping 

White Christians Talk Faithfully about Racism by Carolyn B. Helsel and Why Are All the Black Kids 

Sitting Together in the Cafeteria? by Beverly Daniel Tatum. These books examine systemic racism and 

cultural identity development. If you have any questions about the work of CCORR or the legislation 

being presented to this year's Annual Conference, please contact Rev. Javier Olivares or Rev. Khalif 

Smith. Please join us in prayerful discernment as we engage in justice work for the equity of all God's 

children who call the Desert Southwest Annual Conference of The United Methodist Church home. 

https://dscumc.org/wp-content/uploads/2021/04/DSC-Foundations-For-Cultural-Competency-04.29.2021.pdf
https://dscumc.org/wp-content/uploads/2021/04/DSC-Foundations-For-Cultural-Competency-04.29.2021.pdf
https://dscumc.org/religion-and-race/
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RESOLUTIONS  

RESOLUTION FROM COMMISSION ON RELIGION AND RACE 

Whereas we are a people born in the Imago Dei who join God in declaring all of humanity "very good" 

(Genesis 1:26, 31), celebrating the diversity in the created world by honoring and respecting the 

Creator's image in every uniquely formed individual; a people who heard the gospel message in 

their native languages as God spoke directly to different cultures of humanity (Acts 2), whereby 

God's Spirit unifies us in the Good News of salvation perceived differences; a people who 

recognize the ability to fully convey the body of Christ in the world, where differences enhance 

the Church and God's kingdom on earth; 

Whereas we are a conference acting for justice (Micah 6:8), opening our eyes as we witness the forms of 

injustice in our midst even as we confess our failure to embody a church where we are no longer 

Jew nor Greek, slave nor free, male and female (Galatians 3:28), which is not a message to erase 

our differences but rather an opportunity to honor what has uniquely formed each of our lives, 

and thus by our failure to embrace the fullness of God in the Church, we have failed to wholly 

renounce the spiritual forces of wickedness and evil powers of this world, and truly repent of our 

sins by turning from the systems of oppression and division shaping our world; 

Whereas personal racism manifests as individual expressions, attitudes, and/or behaviors, thereby 

maintaining the benefits of the racist value system; institutional racism is an established social 

pattern, which implicitly and explicitly support the racist value system; racial discrimination is 

the disparate treatment and denial of full access and equity in resources, opportunities, and 

participation in the Church and society based on race or ethnicity. In adhering to the purpose of 

the General Commission on Religion and Race to "challenge, lead, and equip the people of The 

United Methodist Church to become interculturally competent, to ensure institutional equity and 

to facilitate vital conversations about religion, race, and culture" (2016 United Methodist Book of 

Discipline, ¶161A, 162A, 2002); and 

Whereas discrimination takes forms beyond racism, whereby people are treated disparately and denied 

full access and equity in recourse, opportunities, and participation in the Church and society 

based on gender, age, experience, LGBTQIA+, persons with disabilities, or other human-formed 

constructs, we are committed to moving beyond symbolic expressions and representative models, 

which fail to challenge unjust systems of power and access in all elements of our life together, 

striving instead for parallel representation in our churches that mirrors the diversity of our 

communities and cities in the Desert Southwest Conference; now, therefore, be it 

Resolved, that local churches in the Desert Southwest Annual Conference shall engage in an intentional 

training process around inclusion and diversity. In support of this, the Conference Commission on 

Religion and Race will be offering over the coming years, additional and current opportunities for 

engaging around diversity awareness, thereby raising the level of education and understanding 

around racial equity, equality, and justice and its intersectionality. The establishment of these 

ongoing trainings will be through the module models offered by Dr. Grace Pak or another similar 

programmatic structure within the current budgetary framework that facilitates ongoing action in 

accordance with the following:  

1. Intentional diversity training beginning in the next six months (July 2021-December 2021) to 

include at a minimum the Bishop, Appointive Cabinet, Conference Staff, Extended Cabinet, 

Covenant Council, Board of Ordained Ministry, District Leadership (including United 

Methodist Women and United Methodist Men) 

2. Intentional diversity training beginning in the next six to twelve months (January 2022-June 

2022) to include at a minimum all conference clergy, certified candidates for ministry, local 
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church Staff-Parish Relations Committees, local church lay leadership, local church staff, and 

identified local church leadership persons. 

3. Intentional diversity training beginning in twelve to eighteen months (July 2022-December 

2022) to include at a minimum all local churches throughout the Desert Southwest 

Conference. 

4. Beginning with the charge conference reporting for the 2021 year, in conjunction with 

Council on Finance and Administration to expand the categories of measuring diversity and 

inclusion for statistical reporting and tracking for local church and conference use to support 

increased awareness of and intentionality regarding the racial and ethnic diversity on 

Conference committees. 

5. With consultation from Equitable Compensation, a Conference data team to undertake a 

holistic audit of Conference clergy in concert with an independent data science developer to 

confirm, compare, interpret, and analyze currently available data with results shared with 

various groups by March 2022, a full report to annual conference provided at Annual 

Conference 2022, and follow-up audit by 2026. 

6. Continuing beyond and supporting the above-identified theological foundations and defined 

timeframes as we recognize the complexities and developing understandings of the work 

involved in establishing an annual conference rooted in the fullness of humanity as created in 

the Imago Dei.  


